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SUS.DIV Kick-Off Meeting 
8-9 September 2005 - FEEM, Milano 

Minutes of the Meeting 
 
 
This document summarises the discussion had at the Kick-Off Meeting.  

Participants – see list at the end of this document 

1. MANAGEMENT 

The discussion highlighted the need to slightly revise the composition and structure of the governing 
bodies of the network. Few questions were raised about the financial management of the network. 
These questions need to be answered on a specific basis. 

1. Financial management. FEEM will contact all partners with clear instructions.  

2. Governing Board. Each institution has nominated its representative. Missing:  Matej Bel University, 
Free University of Amsterdam, CEPR, UoM, CFDA. The new-nominated Board decided to rename 
itself as General Assembly.  

3.Executive Committee. Composed of 12 members (Task Leaders+Line Leaders). The General 
Assembly has approved its composition as: 

Research Task  1.1 Maddy Janssens 
    1.2 Durk Gorter 
    2.1 Thierry Verdier 
    2.2 Arie de Ruijter 
    3.1 Dino Pinelli 
    3.2 Carsten de Dreu 
    4.1 Raffaele Bracalenti 
    4.2 Susanne Kuechler 
    4.3 Sandra Wallman 
    4.4 Tuzin Baycan-Levent 
SA Line      1 Dafne Reymen 
       2 Yannis Katsoulakos 

 
4. Scientific Committee and Monitoring Committee. The Assembly has fixed the composition of the 
Scientific Committee at 6 external members+3 internal members. Monitoring Committee will be 
constituted from within the Scientific Committee on a rotating basis.  

FEEM will carry out internal informal surveys for candidates. The list will be finalised by the 
Executive Committee in January and submitted to the General Assembly for final approval. 

5. Audit certificates. The General Assembly agrees to request the Contractual Amendment. 

6. Next meetings. Subject to final checks: 

• The next Executive Committee is in Milano, 28 January 2006. 

• The next Annual Meeting is in Leuven 21-22 September 2006.  

7. Working Groups. Partners self-selected into Working Groups (by Task). Task Leaders are currently 
drafting a one-page summary concerning: composition of working groups, table of content of Position 
and Strategic Papers, role and responsibilities of partners. FEEM will then circulate them to 
everybody. 
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Actions 

Who What When 

FEEM 
Contacts all partners with instruction about financial 
management (budget, eligible costs, reporting)  

15 Oct 

FEEM 
Collects missing nominees (with signatures) for the General 
Assembly 

30 Oct 

FEEM Contacts partners for nominees to the Scientific Committee 30 Oct 

FEEM 
Requests amendement to  ANNEX I (ref: Audit) and amends 
the Consortium Agreement 

15 Oct 

KULeuven 
Confirm availability for EURODIV conference and SUS.DIV 
Annual Meeting 

15 Oct 

Task Leaders 
Provide FEEM with one page drafting the content of Position 
and Strategic papers, composition of working groups, role 
and responsibilities  

7 Oct 

 

2. DATA AND INDICATORS 

IDEA presented several challenges when collecting the information necessary to the construction of 
the Repository. The discussion highlighted the following points. 

Firstly, concerning the data repository. There is a need of identifying the boundaries of the exercise,  
with respect to both what we mean by diversity and the relevant context we want to look at (in relation 
to the objectives of Research Themes). We need more attention to the concept of sustainability, that 
can be used to frame the set of indicators (therefore helping in identifying its boundaries). This 
exercise can only be carried out on the basis of information from partners (that will be collected 
through a structured questionnaire). Relevant data sources should be identified and listed. 

Secondly, with respect to the framework for indicators. The existing indicators of diversity should be 
identified, and their meaning and statistical properties analysed in relation to the objectives, context 
and boundaries identified above. Information should be gathered on the statistical properties of 
composite indicators. 

The inventory-phase will start with the distribution of a data-template, based on the formulated 
questions. Interaction, communication and exchange of information will be crucial to successfully 
accomplish this horizontal Action Line. 

 

Who What When 

IDEA Circulates a template for the creation of the Repository 30 Sept 

 

3. TRAINING 

CERES presented an outline strategy (see presentation). The discussion stressed once again the 
opportunity for a gradual approach to the issue. 

The strategy involves: 

• PHASE A: Development Phase – First 18-month Programme 
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The first 18-month programme concentrates on the preparatory work necessary to undertake the main 
activities, which will be taking place in the following period: 

- Establishment of the Training Platform (Repository of Information). Information will be 
collected from SUS.DIV partners by CERES. The quality of their input is crucial to the 
success of the exercise; 

- Starting up of student exchanges and mobility at the postgraduate level. This action will be 
implemented in two steps. In the first step, comparative analysis of MSc/PhD schemes offered 
by partners will be carried out. The second step will involve the co-ordination of at least three 
postgraduate student exchanges and their involvement in cross-disciplinary cross-institutional 
training and research actions. These exchanges will take place in months 6 to 18. The number 
of student exchanges will increase substantially in the next periods. See below.  

• PHASE B: Follow-up Phase. Phase B will consist of the following training activities (that need to 
be discussed in the first 18 months): 

- Postgraduate student / researchers exchanges. The project offers the possibility of a maximum 
of 18 six-month visits (with 1250 Euro stipend per month) during its 5 year duration.  

- Following the monitoring exercise in Phase A, the Network will explore the feasibility of 
organising a European MSc / PhD programme on issues of Diversity.  

- It will possibly organise 3 Summer Schools in the last 3 years of the project.  

 

Who What When 

CERES Circulates a questionnaire for Repository 30 Sept 

CERES 
Draws a checklist of possibilities/constraints for future 
PhD/MA 

End of year? 

 

4. WEBSITE 

INLECOM presented the possible structure of the future platform. The website represents a crucial 
infrastructure for the network. Three functions at least: 

• Provide access to documents; 

• Support processes (at least three: training, data, workshops and conferences);  

• Support forums, exchanges of information between partners, subgroups of partners; and between 
partners and the external world. 

 

Who What When 

INLECOM Buys www.susdiv.org Done 

FEEM 
Prepares and circulates to the Executive Committee a 
possible map of the site  

15 Oct 

INLECOM 
Following the approval of the Executive Committie, Inlecom 
implements the site 

30 Oct 
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5.  LIST OF PARTICIPANTS 

N o . P a r t ic ip a n t A ff i l ia t io n A c ro n y m

1 S ilv ia  D u rm e ie r E u ro p e a n  C o m m is s io n  -  D G  R T D /K -3 E C
2 D in o  P in e lli F o n d a z io n e  E n i E n r ic o  M a tte i F E E M
3 E le n a  B e llin i F o n d a z io n e  E n i E n r ic o  M a tte i F E E M
4 P a u lo  N u n e s F o n d a z io n e  E n i E n r ic o  M a tte i F E E M
5 G ia n m a rc o  O tta v ia n o F o n d a z io n e  E n i E n r ic o  M a tte i F E E M
6 V a le r ia  P a p p o n e t t i F o n d a z io n e  E n i E n r ic o  M a tte i F E E M
7 S a n d ra  W a llm a n  U n iv e rs ity  C o lle g e  L o n d o n  (D e p t.  o f  A n th ro p o lo g y ) U C L
8 S u z a n n e  K u e c h le r U n iv e rs ity  C o lle g e  L o n d o n  (D e p t.  o f  A n th ro p o lo g y ) U C L
9 J o h n  F o o t U n iv e rs ity  C o lle g e  L o n d o n  (D e p t.  o f  I ta lia n ) U C L

1 0 M a d d y  J a n s s e n s K a th o lie k e  U n iv e rs ite it  L e u v e n , D e p t.  o f  A p p lie d  E c o n o m ic s , O rg a n is a t io n  S tu d ie s K .U .  L e u v e n
1 1 P a tr iz ia  Z a n o n i K a th o lie k e  U n iv e rs ite it  L e u v e n , D e p t.  o f  A p p lie d  E c o n o m ic s , O rg a n is a t io n  S tu d ie s K .U .  L e u v e n
1 2 R a f fa e le  B ra c a le n t i Is t itu to  P s ic o a n a lit ic o  p e r  le  R ic e rc h e  S o c ia li IP R S
1 3 F ra n c e s c o  C h ia p p a r in o U n iv e rs ità  P o lite c n ic a  d e lle  M a rc h e ,  F a c o ltà  d i E c o n o m ia ,  D ip a r t im e n to  d i S c ie n z e  S o c ia li U n iv P M -D S S
1 4 Y a n n is  K a ts o u la k o s  C e n te r  fo r  E c o n o m ic  R e s e a rc h  a n d  E n v iro n m e n ta l S tra te g y C E R E S
1 5 M a n u e la  H e rn a n d e z T h e  H a g u e  U n iv e rs ity H E B O
1 6 D a fn e  R e y m e n ID E A  S tra te g is c h e  E c o n o m is c h e  C o n s u lt in g ID E A  C o n s u lt
1 7 R o b  D e  L o b e l ID E A  S tra te g is c h e  E c o n o m is c h e  C o n s u lt in g ID E A  C o n s u lt
1 8 G io rg io  B a rb a  N a v a re t t i C e n tro  S tu d i L u c a  d ’A g lia n o L d A
1 9 Is k a  C h r is to v a -B a lk a n s k a In s t itu te  o f  E c o n o m ic s  a t th e  B u lg a r ia n  A c a d e m y  o f  S c ie n c e s IE  B A S
2 0 P a tr iz ia  R ig a n t i Q u e e n ’s  U n iv e rs ity  B e lfa s t ,  S c h o o l o f  A rc h ite c tu re Q U B
2 1 A r ie  d e  R u ij te r  S t ic h t in g  K a th o lie k e  U n iv e rs ite it  B ra b a n t,  F a c u lty  o f  S o c ia l a n d  B e h a v io u ra l S c ie n c e s T ilb u rg  U n iv e rs ity
2 2 S e lm a  v a n  L o n d e n S tic h t in g  K a th o lie k e  U n iv e rs ite it  B ra b a n t,  F a c u lty  o f  S o c ia l a n d  B e h a v io u ra l S c ie n c e s T ilb u rg  U n iv e rs ity
2 3 C a rs te n  K .W . d e  D re u U n iv e rs ity  o f  A m s te rd a m , D e p t.  o f  P s y c h o lo g y U v A
2 4 L jil ja n a  D e ru  S im ic R e s e a u  d 'A d m in is tra te u rs  c u ltu re l E u ro p é e n s O ra c le
2 5 K if le m a r ia n  H a m d e U m e a  U n iv e rs ity ,  D e p t .  B u s in e s s  A d m in is t ra t io n U M U
2 6 A n n ik a  R a b o C e n tre  fo r  R e s e a rc h  in  In te rn a t io n a l M ig ra t io n  a n d  E th n ic  R e la t io n s  (C E IF O ) , S to c k h o lm  U n iv e rs ity S U
2 7 M a r ie  C e c ile  N a v e s C e n tre  In te rd is c ip lin a ire  d e  R e c h e rc h e  C o m p a ra t iv e  e n  S c ie n c e s  S o c ia le s C IR  
2 8 J o la n a  D a ru lo v a M a te j B e l U n iv e rs ity U M B
2 9 Iv a n   C h o rv a t M a te j B e l U n iv e rs ity U M B
3 0 D u rk  G o r te r F ry s k e  A k a d e m y , D e p t .  o f  S o c ia l S c ie n c e s F ry s k e  A k a d e m y
3 1 T u z in  B a y c a n  L e v e n t Is ta n b u l T e c h n ic a l U n iv e rs ity ,  F a c u lty  o f  A rc h ite c tu re , D e p t.  U rb a n  a n d  R e g io n a l P la n n in g IT U
3 2 M o n a  P a p a d a k o u N a tio n a l a n d  K a p o d is tr ia n  U n iv e rs ity  o f  A th e n s ,  D e p t.  E c o n o m ic  S c ie n c e s N K U A -S A R G
3 3 P e te r  N ijk a m p F re e  U n iv e rs ity  o f  A m s te rd a m , D e p t .  o f  S p a t ia l E c o n o m ic s E S I-V U
3 4 T a k is  K a ts o u la k o s IN L E C O M  S y s te m s  L T D IL S
3 5 Y ilm a z  E s m e r B o g a z ic i U n iv e rs ite s i,  P o lit ic a l S c ie n c e  a n d  In te rn a t io n a l R e la t io n s B U
3 6 T h ie r ry  V e rd ie r C e n tre  fo r  E c o n o m ic  P o lic y  R e s e a rc h C E P R
3 7 J a s o n e  C e n o z U n iv e rs id a d  d e l P a is  V a s c o ,  D e p t.  o f  E n g lis h  a n d  G e rm a n  P h ilo lo g y U P V /E H U
3 8 H is h a m  E lk a d i U n iv e rs ity  o f  U ls te r ,  F a c u lty  o f  A r ts ,  S c h o o l o f  A r t  a n d  D e s ig n U U
3 9 S u z a n n a  C h a n U n iv e rs ity  o f  U ls te r ,  F a c u lty  o f  A r ts ,  S c h o o l o f  A r t  a n d  D e s ig n U U
4 0 In g e la  T e rn s tro m  B e ije r  In s t itu te  R .S .A .
4 1 J o h a n  C o ld in g B e ije r  In s t itu te  R .S .A .
4 2 T a n ja  E l-C h e rk e h H a m b u rg  In s t itu te  o f  In te rn a t io n a l E c o n o m ic s H W W A
4 3 M ic h a e l B ra e u n in g e r  H a m b u rg  In s t itu te  o f  In te rn a t io n a l E c o n o m ic s H W W A
4 4 Z d e n e k  U h e re k In s t itu te  o f  E th n o lo g y  o f  th e  A c a d e m y  o f  S c ie n c e s  o f  th e  C z e c h  R e p u b lic ,  D e p t .  o f  E th n ic  S tu d ie s E U  A V  C R
4 5 R a je s h  S a c h d e v a C e n tra l In s t itu te  o f  In d ia n  L a n g u a g e s  C I IL
4 6 E rn e s t M a h a f fe y U n iv e rs ity  o f  I l lin o is U n iv .  I ll in o is
4 7 R o b in  H a m b le to n U n iv e rs ity  o f  I l lin o is U n iv .  I ll in o is
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