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Current and Future Research Activities

The issues raised by the interaction between gkdian and localisation can be
studied from many different angles. After considias and discussions the taskgroup
members have decided to structure their activitiesfour core themes, viz,:

1. Glocalisation and natural resource management

2. Glocalisation, organizing diversity and humasorgce policies

3. Glocalisation and governance in an urban context

4. Glocalisation, transnational migration and eitighip

In addressing these themes a variety of theorepieedpectives and methodologies is
used. Within this context of theoretical and metiodical pluralism two key principles
come to the fore:

(@) Organizing and managing take place in a compleggertad and heterogeneous
field with a multiplicity of actors who have diffential access to resources, implying
the need for a multi-actor in context perspective

(b) Social structures and cultural orientations faaféit and constrain actors’
choices and strategies, but these structures dedtations are at the same time the
result of and are susceptible to actors’ interwerdj based on the meaning they
construe, the intentions they hold and the ressuthey can mobilize, implying the
need for a combination of structuration, symbolnteraction and rational choice

theories.

As far as methodology is concerned it has becormreasingly clear that a combination
of several methodological and theoretical approsdeeneeded: from structural and
statistical functionalism, handling large quansit@f survey-data, and formal modelling
of secondary data, to the symbolic interactionistmalysis of (extended) cases, using
key informant interviews and self-reports. In tleisntext the construction of cross-
cultural valid concepts, observation-schemes aratgulures is very important and
pressing. As a consequence

in the research a variety of designs, data callgcand data-analysing techniques is
used, ranging from in depth interviews with keyeimhants, participant observation,
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life-histories, content analysis of (policy) documtee and discourse analysis to surveys
and secondary statistical analyses. Although tleeesn emphasis on the extended case

method, the longitudinal and comparative reseaedigths also play a part.

1. Glocalisation and natural resource management

Nearly all landscapes in the world today have be@eofoundly influenced and
transformed by human activity; thus, even the muetural-appearing’ habitats can be
described asultural habitats largely created by human influence (Furze etl@86).
From the beginning of time people have classifiedirt natural environment. Each
group construes an image of * the’ environment ahthe relationship to it. To put it
differently, we might say that each group has & ¢§emental map(s) of the world as
well as sets of instructions of how to deal witteality’. These world views, or “basic
assumptions about what kind of world they livewiat forces or entities control it, and
what the place of humans is* (Keesing 1981), ineltlie evolution of a set of cultural
practices including social mechanisms, institutighsth formal and informal) and
management practices to deal with and modify nhemaironments (Berkes and Folke
1998). To sustain these environments, their cumrgrtof species, and their generation
of natural resources and ecosystem services onhwhienans depend, is a cultural
response — a purposeful intervention by peopleusiagn something they value and
depend on. “Natural entities are drawn into sopi@icesses and cultural meanings,
either deliberately or as unintended consequemesslting from the activities of actors
that operate on different levels in various fietdsaction. Accordingly, there is not one
single, but rather a multiplicity of societal retats to nature. As a result, the regulation
and structuring of societal relationships to nateed to be analysed via symbolic and
material practices in different social spheres aifom, such as consumption, nutrition
mobility or reproduction” (Becker 1999: 286). Algbe range of resource management
alternatives requires openness to different episiiegres and cultural traditions, and the
different worldviews underlying these (Berkes amtkE 1998). Nowadays this type of
analysis has become more difficult. As a conseqa@riaylocalisation, we see within
and between interacting and interlocking groupessdwiews held at the same time.

This results in a complex pattern of different wafsmanaging the ‘environment'.
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Besides, contrary to what would have been a coewersituation, sustained economic
growth is not necessarily environmentally sustdmaBlso, it is generally recognised
that current institutions for resource managemack k critical ‘fit’ to the dynamics of
ecosystems. The technological dependency of indlised societies has influenced
conventional resource management to operate lafdgelgocio-economic incentives.
Such management has lead to an ultimate patholbgyooe brittle and vulnerable
ecosystems, more rigid and unresponsive manageagemcies, and more dependent
societies (Folke et al. 1998).

“Without deep-reaching additional environmentaligek and institutions to address
and curb inherent market failures effectively, timks between economic growth and
environmental pressure would push the world ecoonomiocess further on an
unsustainable track” (Opschoor 2003: 88). We hawsk ourselves what the impact is
of these developments on regionalized societiestlagid natural environment, on the
societal relationships to ‘nature’.

Today, the increase of populatioespecially in some regions of the world, is
threatening not only local human livelihood systerbsit also local and global
biodiversity (Barbier et al. 1994). Coupled to tissthe problem of poverty in many
regions (Dasgupta 1992). A greater dependency andh@ease in the trade and
utilisation of natural resources and habitats carekpected that in turn may threaten
local livelihood systems, including cultural praes that indirectly or directly sustain
biodiversity and ecosystem services. Hence, in naaags that experience rapid social
and environmental transformations, such as urbdaimge, there is a need to develop a
capacity to respond and adapt to novel changestadévelop policy directions that
can help build resilience to deal with change. RRe®ie is an important element of how
societies adapt to change, such as global envimt@inehange, urbanization and
population changes. The greater their resilienice,greater is their ability to absorb
shocks and perturbations and adapt to change. @mlygthe less resilient the system,
the greater is the vulnerability of institutionsdasocieties to cope and adapt to change
(Adger 2000). A resilient social-ecological systemhich can buffer a great deal of
change or disturbance, can be described as a systanaing ecological, economic,

and social sustainability (Berkes et al. 2003).t&nability should never be seen as an
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end product, but rather as a dynamic process ¢lgaines adaptive capacity for societies
to constantly deal with change and surprises (Begtal. 2003).

A crucial part of designing governance systems \aitlaptive capacity, is to develop
institutions that draw on a multiplicity of sociktalations to nature and a range of
resource management alternatives. Among othessirtbtiudes capitalizing on different
knowledge epistemologies and cultural traditionghie development of systems that
can learn from experience and that generate kn@®ledross organizational levels to
cope with change. Such a governance system caertopkdown oriented, but needs to
be vertically and horizontally linked across orgaional levels and incorporate
multiple actors, including local people, scientisisd governmental authorities that
promote information exchange to effectively deal asspond to change and issues that
transcend locality (Colding et al. 2003).

Sustaining adaptive capacity requires analysis amderstanding of feedbacks, and
more generally, on the dynamics of the interrefetibetween ecological systems and
social systems. With the existence of multiple kiealge epistemologies and different
cultural traditions with respect to the environmdittle understanding exists on the
relationship(s) between cultural diversity and dgtal diversity and how it is related
to sustainable management of natural resourcescanslystems. For example, while
biological diversity, at least from an anthropocentpoint of view, is something
inherently good in that it provides resilience aogystems, it is uncertain to what extent
cultural diversity does the same? In biologicaltsyss, high levels of biodiversity
provides options of risk-spreading for humans; dbesalso holds for cultural diversity
in social systems? Also, do cultural equivalenistar social systems for concepts such
as ecosystem services, functional biological gro@msl keystone species, and is it
meaningful to differentiate among such in termsaifial systems?

On the other hand, and perhaps more constructigdlgn the existence of multiple
knowledge epistemologies and different culturalitrans that exist, how can these
better be accommodated to serve sustainable maeatjerh natural resources and
ecosystems? For example, how can effective paaticip models be developed that
integrate different knowledge epistemologies aritucal traditions of local people with
public and private agencies for sustainable use cams$ervation of resources? What

institutional structures at local, regional andestavel best support sustainable resource
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management? As a proxy for cultural diversity, hoan management systems be
designed with a greater consideration of orgarmsati diversity that integrates social

networks?

2. Glocalisation, organizing diversity and human resotce policies.

The effects of glocalisation on labour relations perhaps one of the most salient topics
of debate (cf. Leisink 1999). While global comgetit opens up new labour
opportunities in some parts of the world, it patisdur relations in highly industrialised
parts of the world under severe pressure. Whilddmup and inclusion into the global
division of labour in some parts of the world talgtsce not always representing high
standards of labour quality or remuneration, labaiin other parts of the world face
lay-offs and are left to the benefits of increalimgyerstressed social security schemes.
Obvious forms of exploitation, child labour, longosking hours, unhealthy working
conditions in some places parallel rising unemplegtirates in other places. Global
shifts in division of labour and in labour relat®ofuel important changes in institutional
sense, in patterns of inequality and participatiod in the recognition of the status of
those involved.

Global flows of workers and migration highlight drgity of work forces each work
organisation is dealing with. Both internal andeemal labour markets increasingly
represent diversity in the characteristics of amplis and employees. These
characteristics include not only conventional skiduch as education and work
experience, but also secondary traits such aso#hmationality, race, gender, and age.
As to most people access to work and career inngsggons mediates access to
resources as such, (in)equality issues in many pédurthe world are mainly determined
by the opportunities to paid work and career dgwmlent in organisations. However,
this access to work and career in organisatiofes som neutral from the point of view
of these secondary characteristics. Participatioth iaclusion are not equal in this
respect. Some groups experience more (dis)advantayk receive more recognition
than others, even while having the same skills sagkeducations and relevant work
experiences. Explanations are put forward in teosocio-psychological categories

such as attitudes of non-acceptance or discrinonatin terms of communication
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problems, and in terms of (cultural) differencerdéla number of vital questions need to
be raised. How are industrial institutions becomimgdified in a context of global
competition and global flows, what are its centit@llenges and experiences in various
parts of the world? How are these changes affelojethe emergence of governance
networks and to what extent are stakeholders takingy opportunities offered by
globalisation?

Questions also need to be raised as to what extement trends in work and
organisation represent forms of cultural closurewtdoes cultural closure differentiate
between applicants and employees with various skogncharacteristics? What
changes have been taking place in redefining fanatity in organisations and on what

basis is recognition granted?

In this glocalising context the question how tredefinition of functionality influences
the opportunity for diversity to become reflectadaccess to work and career needs to
be raised, but also the other way around. To wkiginé and how is increasing diversity
framed in these secondary terms having its impacthe functionality of the work
organisation? How are diversity and recognitioneetihg the organisation’s
performance in terms of e.g. output, profit, qyatif service delivery, and innovation?
Previous research suggests that cognitive processgthe emergence of innovative
ideas are encouraged by diversity, but also thrnal communication about these
ideas can be made more difficult in a context gemity at the work floor (cf. Janssens
& Steyaert 2003). However, this terrain is far frexplored yet and new questions need
to be answered such as (a) What is the impactook iorce diversity on the ways
organisations function?; (b) What ‘human resourobcies are practiced by different
categories of organizations and in what ways déemdiht cultural backgrounds of
management and workforce affect these practice3n (what ways do organizational
actors construe and manage different forms of dityeand what are the implications of

these practices for broader issues of social cohesid participation?

3. Glocalisation and governance in an urban context.
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Global flows of people, finance, commodities, capitmages and symbols may have
taken over the importance of place in the globaWonek society (Castells 1996), but
that does not mean that place and territory haveptetely disappeared or become
irrelevant. The world wide web — not just in a thdjisense — of these flows needs nodal
points, junctions or hubs where “ flow carriers’no® together. In particular global
cities constitute such nodal points (cf. Sassem 188 2002), but paradoxically such
cities are also the scene where delinking is moanhifested in urban areas and
population groups that have been left out or malgad from the benefits of global
networks. Problems of institutional sustainabiléxclusion and lack of recognition are
epitomised is city slums, ghettos dmhlieues- suburban areas -,

where the proportion of people of foreign origiasigh.

In some countries like France, there is a widesppEaception that current problems,
such as delinquency and criminality, but also racegd, more widely, the collapse of
social solidarities, have something to do with adloler crisis of “the city”l& ville). It is

a recurrent issue of both the media and politigginaa. As news in brief showed last
fall in many French suburbs, spatial and socialiesxan is more striking than in other
countries, because of architecture and town planrand are often associated to youth
violence. Since the 1970s, and especially sincel&89s, urban policies have been a
priority for both the state and local authoritinsall European countries. Yet they do not
deal only with urban affairs, but also with welfaend local solidarities. As a
consequence, private actors, such as non profgnisgtions, but also the educational
and the economic sectors are part of the procassfar as they are encouraged to
increase social linkages, which means, for at lel®tyears and especially in
underprivileged areas, to improve the managemeahipaomotion of cultural diversity.
Urban issues and cultural and religious diversigytherefore closely intertwined.

School is also at stake when people talk abouti@lldiversity. Because of its social
and spatial role, in addition to its educationah,aschool is at the core of the current
debates about multiculturalism. In many countrness a privileged place to spread and
promote the ideal of coexistence of cultural degfezes, while in some other countries, a
uniform and neutral education — in order to guaargquality - remains the main goal.
The process of ethnicisatidn and of schools is thus a very interesting issue. Yet,

schools’ role of education and of social integnmati® said to be in crisis in the whole of
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Europe, notably because it is an extension oftiieetsand thus is permeable to violence
and racism.

Here policy is called for to deal with these probde but what kind of policies and
whom should be involved? Are governance networkts bdevelop effective policies
opening up opportunities for participation and gguton in e.g. the fields of housing,
health care and education? How are normative rageta expectations and patterns of
sanctions and rewards reworked and made effectitigeise places and frameworks? To
what extent are these redefinitions and shifts tional in promoting actual
participation and relinking?

That is why the role of public but also of privatetors must be questioned, as well as
the role of citizens themselves: bottom-up actiomsich are often good practices of

governance, in favour of cultural dialogue shousbde a topic of interest.

4. Glocalisation, transnational migration and citizership

Global flows of people and migration have cometty ®s a basic trait of the current
social condition. These flows can no longer be wstded as simple migrations from a
country of origin to a new host country and in terof “push” and “pull” factors.
Instead, the focus is on movements of people with@msnational networks, only
temporarily settling down in particular places amdspecific conditions (cf. Mazzucato
et al. 2004). Here, localisation is only part-timed conditional, thus disrupting
conventional definitions of citizenship.

In present-day liberal and multicultural societiagempts to achieve two apparently
opposing ideals are commonplace. First, in a multtical society each group and
individual is ideally entitled to equal treatmestacitizen. Simultaneously — and this is
the second ideal — everyone has the right to Herdift. In this sense several liberal
authors have noted the importance of a personalratiidentity to the ability to live a
good life (Kymlicka 1995; Young 1990). Acknowledgemi of personal cultural
identity is experienced individually or as a grdiijpylor 1994).

National citizenship however, turns the nationajarty culture into the standard that
migrants meet to attain equal rights. As a resunigrants who also wish to retain their
own cultural identity cannot achieve full citizenshThe national citizenship principle
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thus leaves little room for diversity within stdieundaries. Bauman (1988) maintains
that migrants face demands that are impossiblatisfg. They are given the prospect of
equality and recognition, on the condition thatytlehange their cultural orientation,
which implies denying their own culture. In this yanigrants will always remain
aliens. The influence of globalization on natioaatl local levels is thus at stake, as it
favours cultural uniformity and cultural mix at teeame time.

Moreover, differences are especially imputed betwgeoups, neglecting variation
within groups. Different individuals are thus reddcto being seen as a single group
with a single viewpoint. National citizenship thusns the cultural-ethical discussion
into a debate between closed groups instead of gifree-floating’ individuals.

Besides, the application of national citizenshiptintraditional meaning leads both in
individual multicultural states and in the multicull world as a whole, to inequality
before the law and to denial of the diversity idiundual identities. In a multicultural
society both results can lead to a decline in $atiegration. First, an equal citizenship
position is a precondition for being willing andl@ldo communicate with ‘others’.
Second, a person communicates with the other ohnwihe other accepts his identity.
National citizenship therefore results in the opigosf what it is intended to achieve:
instead of social integration, it generates coadgithat complicate social integration. A
different view of the relationship between law,tatd, and identity appears necessary to
satisfy the multicultural needs of our time (DifiestGeuijen & De Ruijter 2001: 65).

The current situation has led to debates aboutatssequences for the normative
regularity, expectations and patterns of rewaraksamctions embedded in the concept
of citizenship. Issues such as double passpotegality, border patrols, asylum,
naturalisation courses, access to social secwgtesis come to the fore. Centrifugal
trend are noticeable both in the direction of exttated difference and anomie — people
(both migrants and indigenous people) feeling alied as strangers in anonymous
public spaces — and calling for all-encompassimg@tation based on a fundamentalist
reinvention of nationalist or culturalist definitis of citizenship. In both cases concepts
of democratic participation within civil society ressing the importance of
(self)organisation and social initiatives and themsuing options for participation and
recognition are challenged. A number of relevardsjons come to the fore here. How

can concepts and institutions of citizenship armdig@pation be rephrased and reformed
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to meet these transformed transnational conditidikizh schemes of recognition and
participation, but also of exclusion and rejectiane emerging? What are the
consequences of shifts in civil society and diwgréor democratic participation and
public opinion regulation? Are there any new oppoities and forms of democratic
participation, e.g. opened up by the Internet? Vdhe left out, here, and on what

grounds?
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Annex: Research Projects of the Research Teams

Annex 1: Core Theme 1. Glocalisation and Natural Rsource

Management.

Research project: The relationship between cultural and biological
diversity: Lessons about diversity in a world of change.

Research Team and Affiliation

The Stockholm Research Group (SRG)

Researchers at the Beijer International InstituteEcological Economics, Royal
Swedish Academy of Sciences, Stockholm, Sweden, B@6. Fax: +46-8-152464;
phone: +46-8-6739500:

Johan Colding, PhD (Systems Ecology), Emaillohanc@beijer.kva.se

Ingela Ternstrom, PhD (Economics), Emailngela.ternstrom@beijer.kva.se

Jessica AnderssonPhD (Economics), Emailessica@beijer.kva.se

Anne-Sophie Crépin PhD (Economics), Emaiinnsofiec@beijer.kva.se

Researchers at the Department of Systems Ecoldggki®Im University, Sweden,
106 91, Stockholm:
Stephan Barthel PhD-candidate (Systems Ecology), Emstégphan@system.su.se

Henrik Erntsson, PhD-candidate (Systems Ecology), Emadnrik@ecology.su.se

Jakob Lundberg, PhD-candidate (Systems Ecology), Email:

Jakob@system.ecology.su.se

Methodology (design, data collection and data-anays)

The research involves the development of knowlealgeut linkages between cultural
and biological diversity fundamental for dealinglwthange and transformation.

The research will broadly cover two sub-themes: The role of diversity in the
functioning of ecosystems, and (2) the relationgl@fween cultural identity and natural

resource management.

Page 15 of 83



SUS.DIV strategic paper research task 2.2

The aim is to integrate the threads of the two th@lores in order to synthesize some
fundamental lessons for the role of diversity witea@omes to sustainable governance of
interlinked social and ecological systems.

The major objective of the first sub-theme is teeistigate what role diversity plays in
the functioning of ecosystems and how systems’agaility, or resilience can be
maintained in the face of change and transformafitis research will also integrate
lessons on what role diversity holds for sustairfungdamental functions and values in
social systems during periods of transformationl@nge, and what aspects of diversity
are critical to consider during such periods.

The major objective of the second sub-theme isvtestigate what role management of
ecosystems and natural resources hold for cultlivakrsity and cultural identities and
how such relationships can contribute to socialeggoal resilience (i.e.,
sustainability).

The research will primarily draw on theories in thelds of ecology, economics,
cultural sciences, resource development, and rawsaurce management, as well as
draw on primary data based on the participants’ ogsearch. In addition, planned,
collaborative workshops with SUS-div partners ofskaGroups 2.2 and 4.3 will

contribute to the development of this research.

Description of the research field

Sub-theme 1:

This research will start by centering on the rofedwversity, or ‘heterogeneity of
components’, in the functioning of complex adaptisgstems (Levin, 1999). A
fundamental issue that needs to be addressedigt@udse on diversity is to determine
whether or not, or why, diversity necessarily igg@d thing in the functioning of
different types of systems. As redundancy is a spdead attribute of many types of
systems, e.g. genetic, human engineered, and gowarsystems (Low et al., 2003),
this sub-theme will in particular focus on the robé biological diversity (or
biodiversity) in the functioning of ecosystems. §kndeavor will synthesize state of the
art-knowledge about ecosystem functioning in retatio e.g., the role of species

diversity, functional diversity, ecosystem diveysiand redundancy. It is generally
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assumed that biodiversity plays a vital role foosstem functioning in a changing
environment (Norberg et al. 2001). High levels midiversity is also assumed to be key
for building resilience (or, ‘buffering capacityih ecosystems, including providing
insurance values (e.g., risk-spreading) in integtatocial-ecological systems (Berkes
and Folke, 1998; Berkes et al. 2003).

Ecosystem functioning is mainly defined from anhaopocentric perspective. For
example, the notion of ‘ecosystem services’ israfifrom a human perspective where
a well-functioning ecosystem is synonymous to th&ues it provides humans with.
Thus, normative values are a critical part in thanagement of ecosystems, their
species, and associated natural services. In dhitext, ecosystem management lessons
may provide vital parallels for management of awatuliversity given specific contexts.
Structures and processes that are critical foragusfy ecosystem functions could thus
be highly instructive for identifying and analyziegtical characteristics in the domain
of socio-cultural systems.

Hence, the sub-theme will deal with aspects of ibergity for resilience building, and
elaborate onf and how critical concepts within ecology (e.g.,'ecosystservices’,
‘functional diversity’, ‘response diversity’, anéiéystone species’) could be relevant in
an analysis of cultural diversity in social systeridf¢e recognize the difficulties in
translating these terms one-by-one from a puratgtionalistic ecological system to an
intentional and relational social system. Howevee, question of what is “functional”
is deeply embedded in an important normative dsouasthat has to be dealt with. We
believe that these concepts can open up a coniggutihlogue and filling in gaps in the
research fields that explore notions of culturaledgsity from fundamentally different
starting points (such as arts and architecture).

A fundamental question we intend to explore in gub-theme is whether or not there
exists a positive relationship between culturakdsity and resilience building in social
systems, and what aspects of cultural diversitycaitecal to consider in this context.
The exploration of this question will be speciflgalinked to Position Paper 4.3,
concerning the research on open/heterogeneous lasddthomogenous social sub-
system typologies (Wallman, 2003). Here we wishelaborate on useful parallels
between different sub-system configurations fording resilience during periods of

major transformation and change. The focus willtbedevelop useful typologies of
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system configurations that may sustain importantctional characteristics in a
culture/society in the face of change, and to exgpkiructures and processes that are
critical for maintaining socially desirable sub-®m configurations by applying an
ecosystem analytic framework. These typologies imilparticular be centered on the
notion of ‘response diversity’ (ElImqvist et al., ) in ecological systems and be

conducted in close collaboration with particiapt®igS-div social scientists.

Sub-theme 2:

It is often proposed that human cultural diversityd biological diversity go hand-in-
hand and represent prerequisites for long-termamatility (Gadgil 1987; Berkes and
Folke 1994). From a functional perspective, cultdigersity could be interpreted as a
reflection of the diversity of distinct human cukg with diverse adaptations to the
environment, providing a diversity of ‘world viewshat underpin these adaptations
(Berkes and Folke 1994). Each group constructsnage of the environment and of the
relationship to it. These world views, or “basic@sptions about what kind of world
they live in, what forces or entities control ihdawhat the place of humans is* (Keesing
1981), include the evolution of local knowledgeses of social mechanisms, institutions
(both formal and informal) and management practioedeal with and modify natural
environments (Berkes and Folke 1998; Berkes et2@00). In this sense cultural
diversity could be considered a pool of social eystadaptations spanning many
millennia, a “library” fundamental to adaptation:da knowledge to enable the
sustainable use of the environment (Berkes andeF394; Colding and Folke 2001).

In addition, findings on sustainable managemen¢afsystems and natural resources
stress the importance of social, political and eoaic organization, with institutions as
the mediating factor that governs the relationdgiepveen a social group and the life-
support ecosystems on which it depends (Ostrom,1B8imley 1991, Hanna et al.
1996, Baland and Platteau 1996, Berkes and Foll88,1&underson et al. 1995).
Berkes and Folke (1994) coined the term ‘cultuagital’ for the factors that provide
human societies with the means and adaptationgdabwith the natural environment
and to actively modify it (Berkes and Folke 199@lltural capital includes what others

have called “social capital” Coleman (1990) andstitutional capital” (Ostrom 1990).
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Research in this sub-theme will address how culidemtity and diversity, as facets of
cultural capital, are manifested in managemeniatdinal resources and ecosystems. The
theoretical inquiry will be linked to the reseam specific cases that participants of the
SR-group have worked with, including irrigation magement systems in Nepal
(Ternstrom 2002); taboo systems and local resoma@agement systems (Colding and
Folke 2001); the role of informal institutions, sdmetworks and management of urban
green spaces in greater Stockholm, Sweden (B&€@&, Barthel et al. 2005, Ernstson,
forthcoming, Colding, Lundberg and Folke, in press)d eco tourism (Andersson
2004).

The research will elaborate on the fundamentatiogiship between cultural identity
and management of natural resources, and how slationships can contribute to
sustainable modes for human interaction with natDree to that local human cultures
increasingly disintegrate, their associated cultadaptations and knowledge systems to
the natural environment run the risk of erodingorirrsuch a perspective local human
groups and social networks that facilitate envirental awareness among people in
society become increasingly important, and govereasystems facilitating the
incorporation and participation of multiple actorwith different knowledge
epistemologies need therefore promote such a dawelot. This is especially important
in urban areas considering that increasingly maepfe live in cities (Turner et al.
2004) and that drivers of globalization that resalimore complex cultural mixtures,
new social hierarchies, and changing cultural bauded are most prevalent in urban
areas. Cities are also points of transmission emformation between the local and the
global. As urbanization proceeds, local environrakkimowledge often decline with the
development of cultural models of the natural wotthét are much less rooted in
knowledge of the local environment (McDaniel antepxl2005).

References

Andersson. J. 2004. Welfare Environment and TourismDeveloping Countries.
Dissertation for the Degree of Doctor of PhilosopBepartment of Economics,
School of Economics and Commercial Law, GoOteborgvehsity 137. ISBN 91-
88514-96-X.

Baland, I.-M. and Plattau, J.-P. 1998alting Degradation of Natural Resources: Is
There a Role for Rural CommunitieBAO/Clarendon Press, Oxford.

Page 19 of 83



SUS.DIV strategic paper research task 2.2

Barthel, S. 2005. Sustaining urban ecosystem sswiéth local stewards participation
in Stockholm (Sweden). In Tress, B.; Tres, G.; Ry, Opdam, P. (Eds.) 2005.
From Landscape Research to Landscape Planningc&sspielntegration, Education
and Application. Wageningen UR Frontis Series, \1al.

Barthel, S., Colding, J., Folke, C., EImgvist, DO3. History and local management of
a biodiversity rich urban cultural landscape. Eggloand Society 10 (2): 10.
[online] URL: http://www.ecologyandsociety.org/vol10/iss2/art10/

Berkes, F. and Folke, C. 1994. Investing in cultaagpital for the sustainable use of
natural capital. In Jansson, A.M., Hammer, M., EolK. and Costanza, R., eds.
Investing in Natural Capital: The Ecological Econiesn Approach to
Sustainability Island Press, Washington, DC. pp. 128-149.

Berkes, F. 1996. Social systems, Ecological Systemd Property Rights. Pages 87-
107 in Hanna, S., Folke, C. and Maler, K.-G. (editoRights to Naturglsland
Press, Washington, DC.

Berkes, F. and Folke, C., eds. 1998nking Social and Ecological Systems.
Management Practices and Social Mechanisms fordBigl ResilienceCambridge:
Cambridge University Press.

Berkes, F., Colding, J. and Folke, C. 2000. Redispo of traditional ecological
knowledge as adaptive managemektological Applicationd0(5): 1251-1262.

Berkes, F., Colding, J., Folke, C., 2003. NavigatiSocial-Ecological Systems:
Building Resilience for Complexity and Change. Canfde University Press,
Cambridge (United Kingdom).

Bromley, D.W. 1991 Environment and Economy: Property Rights and PuBliicy,
Basil and Blackwell, Oxford, UK.

Colding, J., Folke, C., 2001. Social taboos: Irblesi systems of local resource
management and biodiversity conservation. Ecol.lAbl 584-600.

Colding, J., Lundberg, J., Folke, C., in press mb¥o. Locally managed green areas as
part of urban ecosystem management.

Coleman, J.S. 1990Foundations of Social TheqryHarvard University Press,
Cambridge, MA.

Elmqvist, T., Folke, C., Nystrom, M., Peterson, Bengtsson, J., Walker, B., Norberg,
J., 2003. Response diversity, ecosystem change, rasitlence. Front. Ecol.
Environ. 1, 488-494.

Ernstson, H. forthcoming. Social movement protectinmban ecosystem services - The
importance of social network structure in adaptapacity.

Gadgil, M. 1987. Diversity: cultural and ecologic@tends in Ecology and Evoloution
2: 369-373.

Gunderson, L., Holling, C.S. and Light, S.,eds. 8.9Barriers and Bridges to the
Renewal of Ecosystems and Instituticd@slumbia University Press, New York.

Hanna, S., Folke, C. and Maler, K.-G. editors. 19Rights to Naturglsland Press,
Washington, DC.

Keesing, R.M. (1981)Cultural Anthropology: A Contemporary Perspectivdew
York: Holt, Rinehart and Winston.

Levin, S. 1999. Fragile Dominion. Complexity an@ #Bommons. Perseus Books, MA,
USA.

Low, B.S.,Ostrom, E, Simon, C and Wilson, J. 20B8dundancy and diversity: Do
they influence optimal management? In: Berkes, dtdi@g, J., and Folke, C. 2003.

Page 20 of 83



SUS.DIV strategic paper research task 2.2

Navigating Social-Ecological Systems, Building lresce for complexity and
change pp 83-114Cambridge University Press.

McDaniel, J. and Alley, K.D. 2005. Connecting lo@lvironmental knowledge and
land use practices: A human ecosystem approachbtmization in West Georgia.
Urban Ecosystem8: 23-38.

McCay, B.J. and Acheson, editors 198he Question of the Commons. The Culture
and Ecology of Communal Resourcdésiversity of Arizona Press, Tucson.

Norberg, Swaney, Dushoff, Lin, Cagsagrandi and heviPhenotypic Diversity and
Ecosystem Functioning in Changing Environments: ledretical Framework” In:
Proceedings of the National Academy of Scient$A 98 (20) pp. 11376-11381
(2001).

Ostrom, E. 1990Governing the Commons: The Evolution of Institwiéor Collective
Action, Cambridge University Press, Cambridge.

Ternstrom, 1. 2002, “The Management of Common-AResdources - Theoretical Essays
and Empirical Evidence”, Dissertation for the Degref Doctor of Philosophy,
Stockholm School of Economics, ISBN 91-7258-608-7.

Turner, W. R., Nakamura, T., and Dinetti, M. 20@lobal urbanization and the
separation of humans from natuBgoscience 54585-590.

Wallman, S. 2003. The diversity of diversity: Ingations of the form and process of
localised urban systems. The Fondazioni Eni Enkedttei Note di Lavoro Series
Index 76.2003.

Key-publications of research team

Barthel, S. 2005. Sustaining urban ecosystem servicesladti stewards participation
in Stockholm (Sweden). In Tress, B.; Tres, G.; Ry, Opdam, P. (Eds.) 2005.
From Landscape Research to Landscape Planningc#sspieintegration, Education
and Application. Wageningen UR Frontis Series, \1@l.

Barthel, S.,Colding, J., Folke, C., ElImqvist, T. 2005. History anddbmanagement of
a biodiversity rich urban cultural landscape. Egglo and
Society10(2):10.[online]URLhttp://www.ecologyandsociety.org/vol10/iss2/art10/

Berkes, F. and Folke, C., eds. 1998nking Social and Ecological Systems.
Management Practices and Social Mechanisms fordBigl ResilienceCambridge:
Cambridge University Pres8olding, J. Associate editor.

Berkes, F.,Colding, J., Folke, C., 2003. Navigating Social-Ecologic®ystems:
Building Resilience for Complexity and Change. Cadee University Press,
Cambridge (United Kingdom).

Chapin, Berman, Callaghan, Conve@répin, Danell, Ducklow, Forbes, Kofinas,
McGuire, Nuttall, Virginia, Young, Zimov, Christeas, Godduhn, Wall, and
Christoph Zockler, 2005, Polar Systems, ChapterirR@Millenium Ecosystem
Assessment.cosystems and Human Well-Being: Current StateTaadds Vol 1.

Colding, J., Folke, C., 2001. Social taboos: Invisible teys of local resource
management and biodiversity conservation. Ecol.|Aldh 584-600.

Colding, J., EImqvist, T.,Lundberg, J., Ahrné, K., Andersson, EBarthel, S.,
Borgstrom, S., Duit, A[Ernstsson H., and Teng6, M. 2004. The Stockholm Urban
Assessment (SUA-SwedemBeijer Discussion Paperd82.

Colding, J.,Lundberg, J., Folke, C., in review in Ambio. Locally managgreen areas
as part of urban ecosystem management.

Page 21 of 83



SUS.DIV strategic paper research task 2.2

Crépin (2005), Incentives for Wetland Creatiataurnal of Environmental Economics
and Managemenb0, pp598-616.

Crépin [2003] Multiple Species Boreal Forests - What Raasn Missed
Environmental and Resource econoniié$4): 625-646.

Elmqvist, Berkes, Folke, AngelstanGrépin, Niemeld [2004], The Dynamics of
Ecosystems, Biodiversity Management and Socialititgins at High Northern
Latitudes, Ambio33:350-355

Elmqgvist T, Colding J, Barthel S, Borgstrom S, Duit Al.undberg J, Andersson E,
Ahrné K, Erntson H, Folke C, Bengtsson J. 2004. The dynamics ofiaboc
ecological systems in urban landscapes: Stockholdhthe National Urban Park,
Sweden. Ann. N.Y. Acad. Sci. 1023, 308-322.

Ernstson, H. forthcoming. Social movement protecting urleansystem services - The
importance of social network structure in adaptapacity.

Lundberg, J., and F. Moberg. 2003. Mobile link organismd anosystem functioning:
Implications for ecosystem resilience and managéne®osystems: 87-98.

Ternstrom, I. 2002, “The Management of Common-Pool Resourcéheoretical
Essays and Empirical Evidence”, Dissertation foe tBbegree of Doctor of
Philosophy, Stockholm School of Economics, ISBN7/258-608-7.

Ternstrom, 1. 2001, "Cooperation or Conflict in Common P3&pISSE/EFI Working
Paper Series in Economics and Finance, No. 428.

Workplan

. 2006-2007: Transdisciplinary working group meetimgth the Stockholm group
team members on core theme related research. ipatibe in SUSDIV-related
workshops and conferences (see activities).

. 2008-2009: Publication of research reports and ngfie journal articles.

Presentations of core theme research at semindrsoaferences.

Planned work

. Ongoing transdisciplinary work meetings with alane members, with potential
inclusion of experts associated with the Centre foransdisciplinary
Environmental Research (CTM), Stockholm Universignd other research
faculties and institutions.

. Presentation of paper by young scholar researchéershe conference on
“Qualitative diversity research: Looking ahead’Liauven, Belgium, Sept. 19-20,
2006.Eroding forces and adaptive capacity in governaotan urban parkby
Stephan Barthel and Henrik Erntson).

. Participation by SRG-members in SUS-Div working gromeeting, Leuven,
Belgium, Sept. 2006.
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. Workshop on subsystem configurations promotindiezgie building in times of
change. In collaboration with SUS-Div Task leaden@a Wallman and others, to
be held and arranged by The Beijer Institute irc&tolm during fall 2006.

. Planned deliverables: Two (or more) drafts for pt& publication of research
findings related to sub-themes 1 and 2 of the SRygduring spring 2007.

Annex 2: Core theme 2: Glocalisation, Organising ersities and
Human Policies

Research project 1: Organizing Diversities and Irdr-organizational
Collaboration.

Research Team and Affiliation

Utrecht School of Governance, Utrecht Universityg Netherlands

Dr. Marja Gastelaars, Prof. Dr. Dian Marie HoskirRyof. Dr. Peter Leisink, Dr.

Eugéne Loos, Dr. Henk van Rinsum, Prof. Dr. Sa&faruijer, Prof. Dr. Paul Verweel

E-mail addresses:

M.Gastelaars@usqg.uu,nl D.Hosking@usg.uu.nl P.Leisink@usg.uu.nl

E.Loos@usg.uu.nl H.vanRinsum@usg.uu,nl S.Schruijer@usg.uu.nl

P.Verweel@usqg.uu.nl

Objective

This multidisciplinary project aims (a) to get ieqh insight in the role of
organizational activities in accommodating the @8eof glocalization processes,
concentrating on issues of organizing diversitreslifferent institutional environments
and on issues of interorganizational collaboratiand (b) to learn from diverse

organizational practices for sustainable develogmen
Methodology

Ethnographic research, case study (including irgers, participant observation and

study of documents), discourse analysis and suessarch.
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Description of the research field

A globalizing and networking society is a socigtywhich an increasing complexity of
organizational configurations emerges. Therefdris, project will arrange the study of
sustainable development in a diverse world witlo@$ on issues within and between
organizations. The first half of this proposal cemitates on research questions, which
are situated mainly at the organizational levelilevthe second half deals with research
questions pertaining to interorganizational collabion.

Economic organizations play a mixed role in glazation processes. On the one hand,
firms are major actors in economic globalizatidmptigh such activities as off shoring,
outsourcing, networking in global chains, flexisétion and so on. Such activities help
to create economic opportunities and employmentiameloping countries, although
they also result in the destruction of local snmmalsinesses. Such firm activities go
along with job losses and affect employment coaddiin West European countries,
often hitting workers who have a disadvantagedtjpwsin the labour market such as
older workers, migrants, women, and low skilled kevs (Boyer & Drache, 1996;
Leisink, 1999). On the other hand, through theimbo resource policies firms can help
to accommodate the consequences of economic gtabah. For instance by
respecting ILO conventions (including freedom togaorize, right to collective
bargaining, non-discrimination and prohibition ofild labour) when undertaking
economic activities in developing countries, andofffigring opportunities for training,
mobility and lifelong learning with a view to entamg the employability of workers in
West European countries.

The present phase of glocalisation and Europeayration, including the 2004 EU
enlargement when Central and Eastern Europeanrgesijdined the EU, appears to be
perceived by many West European citizens as adudirteir insecurity and loss of
control over their living conditions. Economic, pial and sociocultural processes
combine to create anxiety in different spheredfef For instance, Dutch workers feel
that their jobs are taken by Polish workers whoeuaodt their wages, younger workers
protest that they have to pay excessively on bebfatilder workers’ pensions while
having to work longer themselves, immigrant workergject to discrimination

indicating that unemployment is three to four tintegher for them than for Dutch
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workers, women protest that their career is fristrebecause of a lack of childcare
facilities and human resource policies. It is pdrthe activities of this research project
to find out how these perceptions are mediatedrhgrozational policies and by wider
societal institutions. One way of looking at orgaational human resource policies is to
regard them as oriented at economic organizatiotetests, targeting valuable workers
because of their human capital while framing sudiicigs in the discourse of
empowerment and individual emancipation (Keenoy Aanthony, 1992; Legge, 1995).
Another way of looking at organizational human rese policies is to assume that
these take different forms depending on the instibal environment in which firms
operate and on their corporate strategies. Thusp@easing number of studies (for
instance Boxall & Purcell, 2003; Brewster, 2004;aabwe, 2004) indicate that the
public values and regulatory frameworks of the Rland model of capitalism constrain
to promote corporate strategies that are committexrporate social responsibility and
value economic performance as well as social legity of the firm’s activities. Of
course, whether such corporate strategies amoumhdme than rhetoric is to be
examined by looking at organizational practices #ra ways in which firms respect
human rights and environmental interests in th@ingnational activities, and manage
diversity at organizational level by targeting womeho need childcare and career
support, low skilled and migrant workers who areb® coached in proper adult
education, and so on. While such human resourdeigmimay be driven by ‘sound’
organizational interest, there is no reason to dbay such policies support the firm’'s
role as a community (cf. Boessenkool, Leisink, Visglv 2003) and can contribute
significantly to social cohesion on a wider scale.

This research examines not just business orgaoimatiut also the activies of public
organizations, non-governmental and voluntary aggdions in organizing diversities
and social cohesion. Public organizations such @wan service organizations in
education and healthcare provide essential pubivices that are the basis of European
welfare states, yet are under increasing economndcpalitical pressures that affect the
autonomy of professional workers and the accesyilaihd quality of service provision
(Gastelaars, 2006). In addition, the provision déguate human service requires a
dialogue of professionals and clients with theidtwnally diverse understandings

(Gastelaars & Van der Haar, 2004). Non-governmeatghnisations such as trade
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unions and human rights committees, are in therasebites of social encounters of
members from different social categories; theyiamgortant in defining interests and
social identities (Bourdieu 1987), in raising pabAwareness on issues of cultural
diversity and sustainable development, and mobdiaritical scrutiny of transnational
companies’ activities. Voluntary organizations sashsports’ clubs serve increasingly
as a model for social participation of diverse gioand assist in building social capital
that is the infrastructure of social cohesion (VeeWw2005). The research interest is to
study how different actors make sense of theirrgsts and identities, engage in
different sorts of activities and contribute inienglly or unintentionally to organising
diversities and sustainable development.

In the ever more complex world we are living inist increasingly difficult for
organizations to act on their own. Sustainabiligoni a community and an
organizational perspective implies engaging inti@hships with other organizations
and institutions in order to achieve one’s orgatmzel goals while also creating added
value for the community. As a consequence of thengthening interdependencies,
various new organizational forms became popular tve last ten years, designed to
work together with other organizations and insiting, while still remaining one’s legal
autonomy. Well-known examples are public-privatertparships, joint ventures,
strategic alliances and networks that are frequeaticountered in the world of
business, health care and community developmer.pbipularity of these new forms
and the rhetoric concerning the value of collaborathat accompanies it, does not seen
to be matched with the effectiveness of these foams with the satisfaction among
stakeholders working with(in) these. Huxham (19883 coined the term collaborative
inertia, referring to the difficulties of workingitlh multiple parties and realizing one’s
own and joint aims. She even goes so far as tcadwot to collaborate until there is no
other option left. Whether one has to follow uptthdvice is another matter, but it is
evident from case studies and the experiences o$ethinvolved in complex
collaborative relationships, that working togetla@ross organizational boundaries is
not easy (Gray, 1989; Huxham, 1996; Huxham & Van@f95). Organizations and
their representatives in such collaborative arremegydgs are plagued by mutual
stereotyping, poor communication and distrust, lteguin suboptimal outcomes for the

parties involved or ending of the collaboration.nf&times parties break off their
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preliminary investigations into the benefits of @laborative arrangement prematurely
without having explored the potential benefits uydenough (Vansina, Taillieu &
Schruijer, 1998).

Although research into the functioning of new ofigational forms is taking place, it is
mostly initiated from a financial-economic or ségit perspective. Little is know about
the social-psychological dynamics that take plaberwtwo or more legally independent
parties intend to work together or indeed are giaaitcollaborative arrangement (Schruijer,
2002). Psychology seems to be the discipline paelieace to study the processual
difficulties mentioned above. The social psycholofyntergroup relations potentially has
a lot to offer to help in gaining insight into treocial psychological dynamics of
interorganizational relationships (Schruijer, 200&mcial psychology however has mostly
studied relationships between two groups only, yagithin a laboratory context. For
social psychology to add value it would be benefit study existing relationships among
multiple parties in action, ideally while workinggether with researchers from different
disciplinary backgrounds (Schruijer, 2002). Initiwvork into the psychology of
interorganizational collaboration has demonstrated benefits of a psychological
perspective and helped underline the importanoceanbus domains for further research
that may generate insights for the practice (Vansimaillieu & Schruijer, 1998; Schruijer,
2002: Schruijer, 2006b).

The first one deals with the kind of leadershipt tisaneeded for interorganizational
collaboration. Most of the insights in leadership based on research within organizations
rather than between organizations. In interorgdioizal collaboration, leadership is not
based on hierarchy and therefore other sourcaegefmrating successful leadership need to
be deployed. From the little research done thusviarknow that the models for intra-
organizational leadership do not apply to interoizgional leadership (Huxham &
Vangen, 2000; Schruijer & Vansina, 2004). Lead@rshihe latter case stands for creating
conditions under which the (legally independent}igs can themselves can come to a
shared problem definition and together developegires to deal with the issue at hand and
to solve the common problem (Schruijer & VansinaD4. It is a facilitating role that is
process oriented. Neutrality is key and a powelitipasis not striven for (Chrislip &
Larson, 1994). What is needed is a further undmistg of the meaning and

characteristics of ‘collaborative leadership’ (Ghp & Larson, 1994). Is it a role or can it
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be a function, to be shared among stakeholders? ¥ghditions do collaborative leaders
need to create in order to allow for trust develept valorisation of diversity and
successful collaboration? What are required competeof collaborative leaders? How

can they be developed?

Another research domain pertains to the complexibé dealing with the various
diversities in collaboration. An obvious sourcedofersity is the diversity in interests as
each organization or institution has its own gaald joins a collaborative arrangement to
satisfy its own interest via or in addition to arooon goal. Such interest diversity is a
major source of conflict and distrust even though @arganizations may need each other
especially because of the different interests asburces organizations bring to the
collaboration (Schruijer, 2002). It is a collabaratparadox: parties come together because
they are different, yet in the process of collaborathe natural tendency is to suppress
diversity. Also power differences play an importaole in collaboration — neutralizing
these power differences in the process of colldingras a major task for ‘collaborative
leaders’ (Schruijer & Vansina, 2004). Another seuof diversity refers to the different
social identities that are involved. Social ideesitcontribute to individuals’ self-concept
(cf. Tajfel & Turner, 1979). While being confrontedth people with different social
identities, an assessment is made of the valueed$ @wn identity. Yet such identities are
not static. In different circumstances differentiabidentities may be triggered that may
have a large impact on the collaborative procesisesiselves. Social identities may
involve organizational identities, national ideest professional identities, gender
identities, etc. While collaborating, identities earconstructed and reconstructed
continuously and implicitly, that help protagonists attribute meaning to the complex
situation they are in. Questions that are to bearetied are: How do individuals cope with
the complexities and ambiguities that are inhenerultiparty collaboration? How do
they make sense of these? How are identities cmbstr and managed and how do the
diverse type of identities interact? What is tHe af tradition in collaboration (cf. Hibbert,
2005)? How do power differences influence the dyinaraf identity negotiation? Which
language and rhetoric are used to build the deglsdities?

Time schedule

2006 joint elaboration of focused theoretical framek and research design with all
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participants, particularly with a view to systernatcross-national investigations;
workshops to discuss participants’ research papenkshops will be used to extend the
network to include specialist groups working irstfield

2006-2007 data collection, workshops to discusskweprogress papers; fine-tuning
research

2008-2009 publication of research reports on varioare questions in this research

project, and dissemination through scientific aratfitioners’ fora
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Boxall, P., & Purcell, J. (2003ptrategy and Human Resource Managemdatindmills:
Palgrave.

Boyer, R., & Drache, C. (eds) (1996}ates against Markets; the Limitis of Globalizatio
London and New York: Routledge.

Brewster, C. (2004). European Perspectives on HuResource Managemeriuman
Resource Management Revjdw, 365-382.

Chrislip, D., & Larson, C. (1994)Collaborative leadershipSan Francisco: Jossey-
Bass.

Gastelaars, M. (2006pe klant als alibi. De klant als kerdmsterdam: SWP.
Gastelaars, M. & Van der Haar, M. (2004ferforming empowerment and
incorporating culture: social work practices in aulturally plural society Paper,

Conference Multiculturalism, Utrecht.

Gray, B. (1989)Collaborating: Finding common ground for multipagyyoblems San
Francisco: Jossey-Bass.

Hibbert, P. (2005).The past in play: Tradition and collaboratiofsubmitted PhD.
University of Strathclyde, United Kingdom.

Huxham, C. (Ed.). (1996Lreating collaborative advantageondon: Sage.

Huxham, C., & Vangen, S. (2000). Leadership in shaping and implementation of
collaboration agendas: How things happen in a ode) joined-up worldAcademy of
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Management Journagt3, 1159-1175.

Huxham, C., & Vangen, S. (200%lanaging to collaborate: The theory and practice of
collaborative advantagd_ondon and New York: Routledge.

Keenoy, T., & Anthony, P.D. (1992). HRM: metapharganing and morality. In P.
Blyton & P.Turnbull (Eds)Reassessing HRNLondon: Sage.

Legge, K. (1995)Human Resource Management: Rhetorics and Realitiesdon:
Macmillan.

Leisink,P. (Ed.) (1999). Globalization and Labour Relations Cheltenham,
UK/Northampton, MA, USA: Edward Elgar.

Paauwe, J. (2004HRM and Performance: Achieving Long Term Viahili@xford:
Oxford University Press.

Schruijer, S. (2002)Delen en helen: Over conflict en samenwerking tuggeepen.
Inaugural address, Tilburg University.

Schruijer, S. (2006a) The psychology of interorgational relations. In S. Cropper, M.
Ebers, C. Huxham & P. Smith Ring (Ed$dandbook of interorganizational relations
Oxford: Oxford University Press (forthcoming).

Schruijer, S. (2006b). Leadership and interorgdiumal collaboration as perceived by
directors and managers. In E. Gould & N. Gould (E@nhgagementforthcoming).

Schruijer, S., & Vansina, L. (2004). Multiparty taidoration and leadership. In. T.
Camps (Ed.),The emerging world of chains and networks: Bridgitgory and
practice Reed Business Publications.

Schruijer, S., & Vansina, L. (2006). The meaning'safcial’ in interpersonal conflict
and its resolution. In P. Herrman (EdB)Jackwell handbook of mediation and conflict
resolution: Bridging theory, research and practi@&ackwell.

Tajfel, H. & Turner, J. (1979). An integrative tmgmf intergroup conflict. In W. Austin &
S. Worchel (Eds.),The social psychology of intergroup relationslonterey, Cal.:
Brooks/Cole.

Vansina, L., Taillieu, T., & Schruijer, S. (1998Managing’ multiparty issues:
Learning from experience. In W. Pasmore & R. Woodr{teds.),Research in Organi-
zational Change and Development (Vol. IBI Press (pp. 159-183).

Key-publications (a selection of every participating researcher)

Gastelaars, M. (2003), ‘The critical edge of indivalisation’, In W. Koot, P. Leisink &
P. Verweel (eds)Qrganizational relationships in the networking ag®p. 125-164.
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Cheltenham, UK/Northampton, MA, USA: Edward Elgar.

Gastelaars, M. (2003), ‘Producing the clients’selfance in the public sector: the case
of asylum seekers’ residences in the Netherlangistial Work and Social Science
Review 10 (3), 63-80.

Hosking, D.M. & Morley, I.E. (2004), ‘Social constitionism in community and
applied psychology'Journal of Community and Applied Social Psycholdgy 1-14.

Hosking, D.M & McNamee, S. (eds) (200&elational approaches to organisational
life: An introduction Liber.

Leisink, P. (Ed.) (1999),Globalization and Labour RelationsCheltenham UK/
Northampton, MA, USA: Edward Elgar.

Leisink, P. & Hyman, R. (2005), ‘The dual evolutioh Europeanization and varieties
of governance’European Journal of Industrial Relationkl (3), 1-10.

Loos , E.F. (2000), ‘Language choice, linguistipital and symbolic domination in the
European Union’lLanguage Problems & Language Plannjiy-53.

Loos, E.F. (2004), ‘Composing ‘panacea texts’ atBEuropean ParliamentJournal of
Language and Politigsvol. 11,1, 3-25.

Schruijer, S., & Vansina, L. (2002). Leader, leatigy and leading: Relating in context.
Journal of Organizational Behavip23, 869-874.

Schruijer, S., & Vansina, L. (2004). Multiparty taidoration and leadership. In. T.
Camps, P. Diederen, G.-J. Hofstede & B. Vos (Ed$¢, emerging world of chains and
networks: Bridging theory and practicepp. 219-234. The Hague: Reed Business
Information.

Van Rinsum, H.J. (2003), ‘Coordination of diversipolitics of accommodation in a
new guise?’, In W. van Beek (edB)eeting Culturepp. 51-63. Maastricht: Shaker.

Van Rinsum, H.J. (2004), ‘Colony of Genes, Genestltd Colony: Diversity,
Difference and Divide'Third World Quarterly 26 (4), 1031-1043.

Koot, W. , Leisink, P. & Verweel, P. (eds) (2008)ganizational relationships in the
networking age; the dynamics of identity formatemd bonding Cheltenham, UK/
Northampton, MA, USA: Edward Elgar.

Anthonissen, A. & Verweel, P. (2004), ‘New questiaoncerning managing diversity
in sport’,Journal of TodayDecember Issue.
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Activities

Initially the emphasis will be on workshops for eating a focused theoretical
framework and research design, particularly witlview to systematic cross-national
investigations.These workshops will be repeatecbmunction with data collection as an
iterative process. Then workshops will be arrartgeiscuss work-in-progress papers and
for fine-tuning the research. At a later stage samsi and conference platforms will be
used to discuss participants’ research papersoaexténd the network to include specialist
groups working in this field. Throughout the praxeslorisation of research results will a
major activity, which will be undertaken throughiication of research reports on various
core questions in this research project, and bgethéation through scientific and

practitioners’ for a.

Activities September 2005-September 2006

Publications

Crowther, D., & Hosking, D.M. (2005). Accounting Babel? Constructing social
accounting as a multi-cultural performance. CrltiParspectives on Accounting, 16,
535-550.

Gastelaars. M. (2006Excuses voor het ongemak. De vele gevolgen vamgé&lasht
organiserenAmsterdam SWP 2006.

Hosking, D.M & McNamee, S. (eds) (2008he Social Construction of Organisation
Malmo: Liber & Copenhagen Business School. Malmibek & Copenhagen Business
School.

Gergen, K,J. & Hosking, D.M. (2006). If You Meet &a Construction Along the
Road: A Dialogue with BuddhisnCh 20 inHorizons in BuddhistPsychologiKwee,
M., Gergen, K.J., and Koshikawa, F. eds. TaostlrstPublications.

Hosking, D.M. (2006). Leadership as a relationalnstouction; reconstructing
leadership as process. In: Bligh, M., Shamir, BaRiR., Uhl-Bien, M. edsLeadership
Horizons

Hosking, D.M. (2006). Discourses of relations aeldtional processes. In: Kyriakidou,
O. and Ozbilgin, M. edRRelational Perspectives in Organization Studiékeltenham:
Edward Elgar.

Hosking, D.M. (2006). Bounded entities, construstivrevisions and radical re-

constructions. Special issue on Social Cognit@ognitie, Creier, ComportameniiX
(4) (Cognition, Brain, Behavior). 9, 4, pp. 609-622
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Leisink, P.L.M., & Hyman, R. (2005). IntroductionThe dual evolution of
Europeanization and varieties of governarigropean journal of industrial relations
11(3), 1-10.

Leisink, P.L.M., & Steijn, B. (2005). The Netherti;y modernisation, participation and
strategic choice. In D. Farnham, A. Hondeghem, &&ton (Eds.)Staff participation
and Public Management Reform: Some Internationamg@arisons (pp. 199-213).
Houndmills: Palgrave.

Leisink, P.L.M. (Ed.). (2005)Kuropean journal of industrial relationd.1(3).

Leisink, P.L.M. (2005). Organisaties en het maapgelijk belang van
personeelsbeleid (2005, april 19). Utrecht: USBO.

Leisink, P. & J. Thijssen (2006), Ouderenbeleidomwikkeling: oriéntatie op een
veelbewogen themdijdschrift voor HRM,jrg. 9, no. 1, pp. 21-41

B. Steijn & P. Leisink (2006),
Organizational Commitment among Dutch public sectonployees. International
Review of Administrative Sciences, Vol. 72, Nopp, 195-211.

B. Steijn & P. Leisink (2006), Public managemenfomms and public sector
employment relations in the Netherlands, IntermatioJournal of Public Sector
Management.

P. Leisink (2006), ‘Self Managing Teams: Practical &Rhetoric of Organisational
Performance and Bonding’, In B. van Hees & P. Valwéeds), Deframing
Organisational Concepts. Malmd: Liber and Copenh&)gsiness School Press, pp. 49-
69

Mante-Meijer, E.A., Heres, J., & Loos, E.F. (2006)tizens, government and ICT's. In
E. Mante-Meijer & L. Klamer (Eds.), ICT capabiliien action: What people do (pp.
199-204). Luxemburg: Office for Official Publicatis of the European Communities.
Loos, E.F. (2006)nnovatie aan het werkDen Haag: Boom Juridische Uitgevers

Loos, E.F. (2006). Language Policy in an enacteddv@he organization of linguistic
diversity, in:Language Problems & Language Policy.

Schruijer, S.G.L. (2005). Towards a dialogue betwsecial psychology and history.
Cognition, Brain, Behavior, 9.

Neven, I., & Schruijer, S.G.L. (2005). Creativitypch conflict in shellfish fisheries:

assessment of a short intervention. In T. Goessihglansen, & L. Oerlemans (Eds.),
Coalitions and collissions (pp. 197-206). Nijmegérolf Publishers.
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Schruijer, S.G.L. (2005). Op weg naar een waardénwveetenschap. In B. Boog, M.
Slagter, |. Jacobs-Moonen, & F. Meijering (EdsQ¢c#s op actie-onderzoek (pp. 1-17).
Assen: Van Gorcum.

Schruijer, S.G.L. (2005). Leiderschap en multipansamenwerking. In Samenwerking
en leiderschap (pp. 26-62). Arnhem: Eiffel.

Schruijer, S. (2007) The psychology of interorgatianal relations. In S. Cropper, M.
Ebers, C. Huxham & P. Smith Ring (Edddandbook of interorganizational relations
Oxford: Oxford University Press (forthcoming).

Gray, B., & Schruijer, S. (2006). Integrating mplé voices: Working with collusion.
In C. Steyaert & B. van Looy (EdsRelational organizingforthcoming).

Schruijer, S. (2006). Leadership and interorgaioral collaboration as perceived by
directors and managers. In E. Gould & N. Gould (E@&nhgagementforthcoming).

Schruijer, S. (2006). Research on collaborationadtion. International Journal of
Action Research, 2(Z)n press).

Schruijer, S. (2006). Do women want to break tlasgylceiling? A study of their career
orientations and gender identianagement Revug7(2), 13-154.

Schruijer, S., & Vansina, L. (2006). The meaning'safcial’ in interpersonal conflict
and its resolution. In P. Herrman (EdB)Jackwell handbook of mediation and conflict
resolution: Tools for working with interpersonalgiiems Malden MA: Blackwell (pp.
326-343).

Verweel, P., Janssens, J., & Roques, C. (2005urHKjke zuilen. Over de ontwikkeling
van sociaal kapitaal door allochtonen. Tijdschrifor vrije tijdstudies, 4(23), 7-23.

Anthonissen, A.F., & Verweel, P. (2005). New quassi concerning managing
diversity in sport. The Cyprus Journal of Scien883-101.

Marrewijk, A. van, & Verweel, P. (eds) (2005). Eaphg organizations. Amsterdam:
SWP Publishers.

Marrewijk, A. van, & Verweel, P. (eds) (2005). Cdamsions. In Exploring
Organizations (pp. 89-93). Amsterdam: SWP.

Marrewijk, A. van, & Verweel, P. (2005). Organizatal anthropolgy in the
Netherlands. In A. van Marrewijk & P. Verweel (Ed€xploring organizations (pp. 7-
17). Amsterdam: SWP Publishers.

Van Hees, B. & Verweel, P. (200@)eframing organization conceptlalmo: Liber &
Copenhagen Business School
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Van Hees, B. & P. Verweel (2006). The quality ofj@amisation concepts: Meaning,
context and development, in B. van Hees & P. Vehyeds) Deframing organization
concepts, Malmo: Liber & Copenhagen Business Sclppol10-23.

Van Hees, B. & P. Verweel (2006), The worlds tlinet éoncepts of organisation refers
to: uses, qualitiesand origins, in B. van Hees & \Rerweel (eds) Deframing
organization concepts, Malmo: Liber & CopenhagesiBess School Malmo: Liber &
Copenhagen Business School, pp. 144-163.

Van Hees, B. & P. Verweel (2006), Modernity and there for freedom, in B. van
Hees & P. Verweel (eds) Deframing organization emis, Malmo: Liber &
Copenhagen Business School, pp. 164-184.

Conferences

Gastelaars, M. (2005). Reframing the human seryieesontextualizing service work.
Seminar with Gideon Kunda, 'Bringing work back ittrecht, Utrecht School of
Governance (2005, november 18 - 2005, november 18).

Gastelaars, M. (2006) ‘The general relevance ddlloegotiations. Reflections on the
mutual involvement of ethnographic research angdaoson work.” Paper presented at
the 2004 EGOS conference.

Gastelaars, M. and Marleen van der Haar (2006),espassers Will. The
(de)legitimation of social work practices in a cu#tlly diverse society.” Paper presented
at the Second Organization Studies Summer Workstogturn to Practice:

Understanding Organization as it Happeiykonos, Greece, June 15-16 2006.

Gastelaars, M. (2006). ‘The evaluators evaluatdzhuh ethnographic research projects
and inspection work.” Paper to be presented atJiat University of Liverpool
Managament School and Keele University for Publiclidy and Management
Symposium onCurrent Developments in Ethnographic Research & $ocial and
Management Scienceblniversity of Liverpool Management School, LivegbdJK,
September 13-14, 2006.

Steyn, B. and Leisink, P.L.M. (2005). Organizatiocammitment among Dutch public
sector employees. EGPA Annual Conference: Berntzewand (3-31 August 2005)
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Leisink, P.L.M., & Greenwood, |. (2005) Company dé\strategies for raising basic
skills. International workshop 'The industrial teas of training in Europe’, Leeds
University Business School: Leeds, UK (2005, May 6)

P. Leisink, J. Thijssen, E. Walter, “Retention @tirement: the relevance of line
managers’ characteristics to their activities talgaolder workers”, Paper presented at
the AHRD Pre-Conference, Columbus Ohio, 22-23 Fatyr2006.

E. van der Noord, A. Veldman, P. Leisink, T. Jaspé2006), Corporate social
responsibility of Dutch MNEs. Paper to be publistadpart of the European project
Social Regulation of European Transnational Comgmrsponsored by the European

Commission, FP 6.

T. Japers, A. Veldman, P. Leisink Organization of iaternational workshop on

corporate social responsibility, Utrecht Universitjay 2006.

P. Leisink , Public identity and HR-practices: ttaese of age-related personnel policies.
EGPA Annual Conference, Milan, September 6-9, 2006.

Rinsum, H.J. van (2005). Afrocentric managemerdritécal approach. Utrecht, Paper
presented at the Summer School of CERES, Governfanc8ocial Transformation,

Institute of Social Studies.

Rinsum, H.J. van (2005). Wipe the Blackboard cledniversity of Stellenbosch,
South Africa, Lecture on invitation at the Univéysof Stellenbosch, South Africa.

- Schruijer, S.G.L. (2005). Leadership and inteamigational collaboration. 12th Mult-

Organizational Partnership, Alliances and Netwodkférence: Cardiff, UK (2005, juni
22 - 2005, juni 25).
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- Schruijer, S.G.L. (2005). preparing the youngegation of the EU: The importance
and responsibility of education. Round Table Caiee "Preparing the next

generation": Grimaud, France (2005, septemberZ005, september 01).

- Schruijer, S.G.L. (2005). The difference betwé&€rue Christian Enlightenment and
Obscurantism™: Antipapism in The Netherlands. 1&hnual Conference of the
International Association for Conflict Managemefeville, Spain (2005, juni 12 -
2005, juni 15).

- Curseau, P., & Schruijer, S.G.L. (2005). The @#eof framing on group negotiation.
18th Annual Conference of the International Assimiafor Conflict Management:
Seville, Spain (2005, juni 12 - 2005, juni 15).

- Curseau, P., Schruijer, S.G.L., & Boros, S. (900%ie meaning of collaboration: A
study using a conceptual mapping technique. 18tmuAh Conference of the
International Association for

Conflict Management: Seville, Spain (2005, juni-12005, juni 15).

Schruijer, S. (2006)Learning to collaborate through collaborative resela Keynote
address to be given at the World Congress on Ratory Action Research. University
of Groningen, August 2006.

Schruijer, S. (2006)How political was the founding of an associationegperimental
social psychologists? The EAESP and the Cold \Raper to be presented at thd'25
meeting of the European Society for the Historyhaf Human Sciences, University of
Oslo, Norway, August 2006.

Schruijer, S. (2006)Age stereotyping among managdpaper for the Pre-conference at
AHRD 2006 Older workers, new directions: An inteéroaal and interdisciplinary view

of policies and perspectives on an aging workfo2@23 February, Ohio, USA.

Future Activities

Page 37 of 83



SUS.DIV strategic paper research task 2.2

Organization of International seminar: Working witiversities

Utrecht School of Governance, University of Utre&ifll November 2006

Participants

Marja Gastelaars, Dian-Marie Hosking, Annelies Kpens, Peter Leisink, Eugene
Loos, Henk van Rinsum, Arie de Ruijter, Sandra 8igdr, Paul Verweel, (all
USG/UU).

Invitees: Steve Cropper (UK), Chris Huxham (UK)t Ae Wulf (B), Leopold Vansina
(B), Norbert Vanbeselaere (B), Maddy JanssensGilgs Amado (F), Carsten de Dreu
(NL).

The aim of the seminar is to bring together peopt® deal with the issues addressed
above in their work as an (action) researcher st axchange new insights and ideas
derived from their work and possibly to come to nesearch projects. Only a limited
number of participants will take part so as to emsun intensive and shared discussion. All
participants present a paper. Papers are distiilngt®rehand so that they can be the input
for debate. During the seminar brief presentatemesheld followed by a reaction from a
designated discussant, upon which a general disaussto take place. It is our attention
to publish the papers in an edited volume of dit)erhe seminar will be held at the
Utrecht School of Governance, The Netherlands.
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Research Project 2: Diversity and/at Work in Organeations

Research team and affiliation Dr. Hans Siebers (Tilourg University, projectdea),
Dr. Marloes van Engen (Tilburg University), Dr. ReCurseu (Tilburg University), ir.
Nuray Tumer (Ph.D. student, Tilburg University), .DPatrizia Zanoni (Tilburg

University).

Mailing address: Dr. Hans Siebers Tilburg UniveriBept. Organisation Studies, PO
Box 90 153, 5000 LE Tilburg, The Netherlands, Eimiaig.siebers@uvt.niTel: +31
13 466 3326

Dr. Petre Curseu, E-maR.L.Curseu@uvt.nl

Dr. Marloes van Engen, E-maM.L.vEngen@uvt.nl

Ir. Nuray Tumer, E-mailn.tumer@uvt.nl

Dr. Patrizia Zanoni, E-maip.zanoni@uvt.nl

Objectives

(a) analyse the ways in which functional diveréigcomes articulated with work force
diversity in terms of secondary characteristicshsas race, ethnicity, gender, sex, age,
life-style, and perceptions; (b) analyse the consages of work force diversity for the
management and work processes of organizationsrimst of efficiency, innovation,
communication and organizational development; (@lyse processes of inclusion and
exclusion specific categories of stakeholders aefinn terms of these secondary

characteristics are facing while trying to getla gmnd career development.

Methodology
Extended case analysis, supported by life-histosesveys and secondary statistical

data, literature and policy documents analysis.

Description of the research field

Work organizations constitute one of the cruciaénais in which challenges of
glocalisation will be articulated. The functionirgf work organizations and their
internal and external stakeholders plays a majerirothe (re)production of society and

Page 39 of 83



SUS.DIV strategic paper research task 2.2

social conditions. To a large extent questionsisfitutional quality, cohesion, stability,
participation, inclusion, trust and legitimacy wile decided on the work floors of the
world as well as in the (en)counters of work orgations with clients. Glocalisation
entails that on the one hand organizations takglobal dimensions or participate in
global networks and have to compete in and dedl mitltiple localitities. On the other
hand, global flows of capital, goods, symbols, vesskand migration highlight diversity
of both markets and work forces each organisatamtb deal with in these localities.
Consequently, stakeholders involved in specificaargations may be located in
interconnected places all over the world, whiledaily work practice various interests
become articulated with a diversity in charactarssiclients, employees, managers,
shareholders, and board members carry with thewotk, to the (virtual) counters and
negotiation tables. These characteristics may decllifferences in levels of education,
work experiences and skills, but also in secondiamys of race, ethnicity, gender, sex,
age, life-style, perceptions, preferences, motvaétc..

To a large extent work organizations shape theodemtion of society and social
conditions, while the quality and efficiency of theoducts and services delivered by
organizations depend on the ways these organizataye able to deal with the
challenges posed by internal and external diverBityersity is not only relevant in the
case of external relations with clients and supplibut also in terms of its effects on
daily internal work processes. In this sense dityeos the work force leaves its imprint
on almost every aspect of the primary process dsasemanagement processes and
structures of organizations. Diversity in terms fahctions, educational and skills
requirements becomes articulated with diversitienms of race, ethnicity, gender, sex,
age, life-style, perceptions, preferences, motiwvatf the various categories within the
work force. To a large extent the various ways imclv these kinds of diversity are
articulated and their effects on the primary precaésd management processes remain
unknown. The same holds true for the impact ofaasing work force diversity on the
functionality and efficiency of the work organisati Which options are opened up and
which risks are involved in these articulationsnirthe point of view of the efficiency
and quality of work processes as well as productiod service delivery? There is
considerable literature on trust in organizatiobst this literature has hardly been

linked up with the context of glocalization and elisity.
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There is a body of literature on diversity andetects on organizational performance
in general and team performance in particular (Rusoh & Sutcliffe 2000; Cox &
Blake 1991; Mello & Ruckes 2001; Milliken & MartirkD96; Polzer et al 2002; Swann
et al 2003). Nevertheless, research on these issillas in its initial stages as reflected
in the preliminary and inconclusive results of maithgs on organizational culture and
cultural diversity and their effects on basic olgational processes. Specific
approaches suggest that cognitive processes arehtbegence of innovative ideas are
encouraged by diversity in teamwork, but also thernal communication about these
ideas can be made more difficult in a context gemBity at the work floor (cf. Janssens
& Steyaert 2003). However, the exploration of tieisain still is in its initial stages (cf.
Wise & Tschirhart 2000) and new questions needetarswered such as the impact of
work force diversity on the ways organisations tiorc in all their aspects and how
they are managed.

Those responsible for the organizational perforreaace not the only stakeholders
involved in the issue of work place diversity. Tlgitimacy of organizations is not
only determined by the level and quality of its gwots and services, but will
increasingly depend on their ability to become usste and participative for actors
from different background, displaying different itsaand preferences. As to most
people access to work and career in organisati@tates access to resources as such,
(in)equality issues in many parts of the world arainly determined by the
opportunities to paid work and career developmentorganisations. However,
participation and inclusion are not equal in thespect (Cox & Nkomo 1990; Ibarra
1995; Wirth 2001). Some groups experience moreddiantages and receive more
recognition than others, even while having the sakidls such as education and
relevant work experiences. Especially applicantsagob who belong to an ethnic
minority or who stem from migration flows (Olde Mafkhof & Buis 2001; Klaver et
al. 2005) — and among them especially women andlttexly — encounter difficulties in
getting access. In turn, the same holds true farsdahemployees from these
backgrounds, who aspire to develop their own career

Several explanations have been put forward. Rinste are sociological accounts that
point to deficits of the migrant or minority peoptencerned, such as education and

language mastery, compared to work requirements fjelgevos 1998; Zandvliet,
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Blanken, Gravesteijn-Ligthelm, De Koning 2001 foetDutch case). Second, there is
the difference thesis saying that migrant or miyopeople would dispose of less
relevant social networks, have different culturad aommunicative backgrounds, or are
less oriented towards Dutch society (cf. Veenma&tens 1991 for the Dutch case).
Third, there are socio-psychological explanatiamgerms of attitudes of acceptance,
discrimination or racism (cf. Bovenkerk et al 199%¢erman 1999). Finally, there are
explanations pointing at the assumed differencenadtive action, management of
diversity or intercultural management might make.

These explanations disclose crucial shortcominigsugh. The deficit thesis cannot
explain that migrant or minority workers with ethe same educational and language
background encounter unequal opportunities ondbeur market. The difference and
discrimination theses fail to take into accountttltize attitudes and practices of
communication or discrimination are expressedwog and organization context, as if
work and organization context would not matter. tRewmore, in many places
affirmative action is giving way to a management difersity approach, but the
management of diversity approach may express aaoow instrumentalist managerial
point of view.

Various dimensions are constitutive of the process®l issues concerned and call for a
composite and articulated approach. Of coursenéwal for coming together to work,
interact and communicate highlights the profoundiadonature of the processes
involved. To some extent social identity theory using on processes of group
formation may be relevant, but that does not méan the relevance of all the mental
and meaningful frameworks of stakeholders, thenious “cultural backgrounds” or
habits and attitudes would be self-evident. Thenmasue is rather to what extent
institutional dynamics in organizations are ablewob and prevent the free exercise of
these social and categorization processes fromlaf@ng themselves on their own
terms and derailing into social conflicts and egmu. Institutional dynamics may
regulate the access and inclusion of stakeholdessdon their own inherent normative
regularity keeping the risks of these categoriratioocesses at bay. To some extent
modern institutional processes work without respdgiersonal characteristics, but that
does not mean that secondary diversity marks wdaadirrelevant. Instead of the

assumed need for sharing the same characteristalsies and rituals, mutual
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recognition of the legitimacy and right to partaip of the various groups, individuals
and stakeholders is required as an conditsime quanon for developing trust.
Institutional integration cannot do without suchagnition and trust.

Consequently, questions of institutional qualityd aeffectiveness, requirements of
inclusion and patrticipation as well as issues o$ttand recognition are articulated in
the ways organizations deal with diversity. So fais articulation has not been studied
within an integrated conceptual framework and metthagical approach. This will be

the objective of the research project Diversity AatiWork in Organizations.
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Career Development. In Burke, R. & Mattis, M (EdsSupporting women's
career advancement: Challenges and opportunitisvard Elgar.

Activities September 2005-September 2006

Organized seminars

e EAESP Small Group Meeting. Gender and Career Adyaeoats: Social
Psychological Perspective®©rganizers: M. van Engen, C. Vinkenburg. Otterloo
(NL) June 14-17, 2006.

Scientific Publications

* Curseu, P. L. (2006)Group Composition and Effectivenes3luj-Napoca (RO):
ASCR Press (334 pg), ISBN 973-7973-38-0

 Cureu, P. L. (2005Complexity within Organization€Essex: Pearson Education
Ltd. (452pQg), ISBN 1-84479-490-3.

 Cureu, P. L., Stoop, R. & Schalk, M. J. D. (forthcogjin Prejudice toward
immigrant workers among Dutch employees: Integrafbdeat Theory revisited.
European Journal of Social Psychology.

* Cureu, P. L. (2006) Need for cognition and rationalitydecision-makingStudia
Psychologica48 (2): 141-156.
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Curseu, P. L. (forthcoming) Managing diversity in orgaations: Is there a link
between diversity theories and organizational pres? Psihologia Resurselor
Umane

Curseu, P. L., Schalk, M. J. D. & Wessel, I. (forthcogii. How do virtual teams
process information? A literature review and imafions for managemeniournal
of Managerial Psychology

Curseu, P. L. & Rus, D. (2005) The cognitive complexafygroups. A critical look
at team cognition researdbogntie, Creier, ComportamentX (4): 681-710.
Curseu, P. L. (2005) Making sense of social reality i{@&thl). Cogniie, Creier,
ComportamentX (4): 599-607.

Siebers, H., Gossling, T. (forthcoming) Ethnic Inabty in Dutch Labour
Relations: Towards a New Explanatid@ritish Journal of Industrial Relations.
Siebers, H. (forthcoming) Struggles for Recognitidhe Concept of Identity and

non-Western Employees of the Dutch National Tax Adtration.Organization.

Research and Policy Reports

Siebers, H. (2005) Vormt afkomst een belastingesf meslag? Een onderzoek naar
de loopbaanontwikkeling van niet-westerse medewsrk@n de Belastingdienst
vergeleken met hun autochtone collegae. Utreci@kB/, October 2005

Siebers, H. (2006) Vormt afkomst een belastingesf meslag? Een onderzoek naar
de loopbaanontwikkeling van niet-westerse medewsrk@an de Belastingdienst

vergeleken met hun autochtone collegae. Deel 2cdtr B/CKC, July 2006.

International conferences and workshops

Curseu, P. L., Kenis, P. & Raab, J. (2006) Reuvisitiagn diversity and intrateam
conflict. The moderating role of reciprocated reliaal preferences Paper presented
at the Academy of Management Annual Meeting, 11ALgust, 2006, Atlanta,
Georgia.

Curseu, P. L. & Rus, D. (2006). The cognitive complexiaf groups. Paper
presented at The First Annual INGRoup Conferenaly, 37-29, 2006, Pittsburgh,

Pennsylvania.
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Curseu, P. L. & Boros, S. (2006) Team identity as arethaepresentation: The
implications of team processes on team identityetiggment and change. Paper
presented at the P6International Congress of Applied Psychology, 16ily
2006, Athens, Greece.

Raab, J., Cgeu, P. L. & Kenis, P. (2006) Already got a date?cip®cal
preferences, relationship development and perfocenamteams, Paper presented at
the XXVIth International Sunbelt Social Network Gerence, April 24-30, 2006,
Vancouver, British Columbia.

Curseu, P. L. (2005) Analyzing the cognitive complexdly small groups from a
complex adaptive system perspective. Paper prasahtee 21 EGOS Colloquium
‘Unlocking Organizations', June 30 - July 2, 2&xlin, Germany.

Curseu, P. L., Schruijer, S. G. L. & Boros, S. (2005)irg) the cognitive mapping to
explore collaboration. Paper presented to th& Binual Conference of the
International Association for Conflict Managemehine 12-June 15, 2005, Seville,
Spain.

M. van Engen, C. Vinkenburg (2006) Introduction:n@er & Career Advancement:
Social Psychological Perspectives. Paper presentedESP Small Group Meeting.
Gender and Career Advancements: Social Psycholb&eespectivesOrganizers:
M. van Engen, C. Vinkenburg. Otterloo (Netherlaniig)e 14-17.

Siebers, H. (2006) Struggles for Recognition: Thanéapt of Identity and non-
Western Employees of the Dutch National Tax Adntiaigon. Paper presented at
the EGOS Colloquium, The Organizing Society. Ber@¢n July 6-8, 2006.

Siebers, H. (2006) Ethnic Inequality in Dutch Labdrelations: Towards a New
Explanation. Paper presented at seminar on ThestnduRelations of Immigration
and Migrant Labour of th&ritish Journal of Industrial Relationd.ondon, March
10-11, 2006.

Workplan

Organisation of International seminar on Diversatyd / at Work, with invited
speakers and paper presentations, to be heldoatrd@ilUniversity in May 2007. Aim
is to synthesize results from past research owpdtto fine tune research questions

and methodologies for period 2007-2009. Papersheilpublished in special issue
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of an ISI journal.

From september onwards the reserach group will Xtended including dr. P.
Zanoni, Tilburg University

2006-2008: fieldwork, data collection, paper présgons at conferences,
finalization several publishing projects

2009: final international workshop and preparingfireport and articles.
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Annex 3: Core theme 3: Glocalisation and governance in an ban

context

Research Project 1: Managing Diversity in Central Eiropean Post-
Socialist Cities

Research team

Dr. Alexandra Bitusikova PhD (coordinatoglexandra.bitusikova@umb.sk

Associate Prof. Dr. Jolana Darulova Ph@ana.darulova@umb.sk

Mgr. Ilvan Chorvat PhDivan.chorvat@umb.sk

Dr. Katarina Kostialovakatarina.kostialova@umb.sk

Dr. Slavomira Ocenasova PhBlavomira.ocenasova@umb.sk
Mgr. Daniel Luther, PhD Email

Research Institute
Affiliation: Research Institute of Matej Bel University, MaBgl University, Cesta k
amfiteatru 1, 974 01 Banska Bystrica, Slovakia

Objectives

1. To analyse consequences of growing diversitglavak (post-socialist) cities and its
impact on identity forming; 2. To analyse the depehent of intercultural relations and
communication; stereotypes and prejudices in ugmaronment in Slovakia; growth of
xenophobia, racism and anti-Semitism; perspecfiags micro- and macro-leve8. To
study and analyse migration/ equality/ diversityigpes in local/regional governance
and urban planning; to study how migration and ignamts are presented in media; to

study participation of civic organisations and lagavernment in managing diversity.
Methodology
Extended case analysis; ethnography; in-depthsviaetes; participant observation; life

histories; quantitative surveys; literature andgotiocuments.

Research localities

Page 49 of 83



SUS.DIV strategic paper research task 2.2

Selected Slovak cities: Bratislava (capital, 500.0thabitants) and two smaller Slovak
cities (Banska Bystrica and Zvolen, up to 100.00@&bitants) which represent a typical

urban space in Slovakia (historically, by size jialostructure etc.).

Description of the research field

Throughout the history of over 5,000 years the hiag been considered a key-stone of
civilization, home of commerce and culture, centrfe education, knowledge and
innovation, focal point of communication and tramsation networks. Around the
world, cities have always attracted people cradorgopportunities. As a result, more
than half of the world’s population lives in urbareas. Cities of today are bigger, more
populated and more heterogeneous than ever b&orersity remains one of the main
characteristics of the city. In urban sociologiaati anthropological writings of the 20
century the city has often been described as attiohy to the rural area. While the city
represents diversity, complexity, variety, changel anovation, the countryside and
the small town are defined by homogeneity, simpljdiradition, social continuity and
cultural unity. Cities are more ethnically, religgly and socially heterogeneous than
the countryside. This may lead to greater tolerara understanding on the one hand
or to a potential inter-group conflict on the othand.

Urban studies in recent years have emphasiseddthglex character of urban life and
the formation of diverse subjectivities, heteroggnef groups and networks, and
multiplicity of identities in the spaces of theyc{Bridge - Watson 2002). Diversity of
the city has many dimensions. It is constitutedsgrsocial differences, class, power,
ethnicity, religion, gender, age, sexuality, intgseetc. All these dimensions intersect
with one another and create a complex and heteeogsnpicture of urban life. They
influence spatial, social, economic and cultur&lesps and relations in the city and may
contribute to harmony, prosperity and growth opadarisation, poverty and inequality.
Diversity as a research topic has not been in éiére of attention of social sciences in
Slovakia. Before 1989 the country has not expeadnouch diversity. Egalitarianism
and homogeneity were the main principles of urbewetbpment during socialism. The
main goal of socialist urban planners was to swggpeay diversity that was considered
a threat to the regime. All kinds of means wereduse reach homogeneity and to

celebrate the ideology of ‘equality’ and ‘egalitarism’. Post-1989 development
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brought the end of homogeneity and a sudden boondiwarsity in all spheres,
especially in urban areas that offer more oppotigsiand attract both domestic and
foreign migrants and investors. But is the socjaigpared for the growth of diversity
and multiculturalism? Are “the others” who comevisit or live in the country from
other countries, ethnic groups, different cultwadl religious backgrounds welcome by
the Slovak majority? Is more cultural, ethnic, gaus etc. diversity celebrated or is it
seen as a threat to national/ local identity? Obessult in an increase of xenophobia,
racism and anti-Semitism and extreme right-wing emegnts? What is the relation
between local/ national development and global idgveent/ pressures?

The results of the previous research focused om-guusalist urban transformations
confirmed that growth of diversity is closely cooterl with democratisation processes
in the country and that democracy is an importaet@ndition for diversity. Growth of
diversity brings both positive and negative develepts — our research aims at
mapping both aspects of an increasing diversityamubinting at possible solutions for
policy makers in building sustainable policies teth to diversity (migration,
multiculturalism and multilinguism, multilingual wik environment, etc.).

In this sense, the concept of an “open city” i®iiasting to be explored. Diverse city
should offer the same opportunities for all inhabis (right to choose the place of
residence, right to public spaces, right to mowgiitg in the access to basic services,
right to a healthy urban environment, right to pree one’s identity and differences,
right to elect and be elected etc.; Nel-lo OrioD2D To make a city equally open for all
citizens, a specific model of urbanisation is regdj which is focused on sustainability,
efficiency and social cohesion. Cities in Centratl éEastern Europe (CEE) face a
significant challenge to introduce new policiesrtiveould embrace diversity in a way,
which can bring prosperity and sustainable growthefach city. Experiencing a rapid
development and entering inter-urban competitigtiescin CEE including Bratislava,
capital of Slovakia, have changed in a very sheriga of time from peripheral cities to
East-West hubs and exchange nodes. The processvainban development in CEE is
accompanied by an increase of diversity. The qoesdrises whether urban planners
and policy makers are aware of this fact. Is ditgersonsidered an important issue in
CEE? Research should bring answers to some of thesstions, which have not been

studied in detail in CEE so far.
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BITUSIKOVA, Alexandra. 2000. The Global vs. the labe- European vs. National:
Paradoxes of New Identities. In: SKALNIK, Peter.je@ociocultural Anthropology at
the Turn of the Century - Voices from the Periph&sague Studiegh Sociocultural
Anthropology I. Praha: SET OUT, 2000, s. 51-60.

BITUSIKOVA, Alexandra. 1999. Socio - Cultural Asgecof Transformation in
Slovakia. In: MURSE, Rajko — BRUMEN, Borut (eds.)Cultural Processes in
Transformation and Transition of Central and Eastdturopean Post-Communist
Countries. Ljubljana: University of Ljubljana, 1999, s. 5/2.

DARULOVA, Jolana. 2004. K nabozenskej identite hav8nsku v druhej polovici 20.
storcia /na priklade Banskej Bystrici/. [Religious idgyin Slovakia: Case study from
Banska Bystrica. In: D. Luther a P. Salner. (eddgnsiny v meste. Premeny etnickych
a nabozenskych identit v 20. storoci. Bratislava/ Spp. 75-96.

CHORVAT, Ivan. 2005. Women as Mothers, Workers araigets for ldeologies:
Family and Women in Central Europe from Socialism Feminism. In:
Transformations and Interventions: Critical perspees on economy and culture in
post-socialist societie®eter Lang, Oxford and Bern. Accepted for printing.

CHORVAT, 1., 1999: Urbanizacia ako faktor premenyesta a spolocnosti
(Urbanization as a factor of changes of the city #re society). In: Darulova, J. (Ed.),
Banska Bystrica — premeny mesta a spolocnBatiska Bystrica, pp. 60-81.

CHORVAT, |. 2004. Changes of gender roles in theaarfamily in Slovakia — fiction
or reality? In: Studia etnologiczne i antropologicznd/ol. 8, Wydawnictvo
Uniwersytetu Slaskiego, Katowice (Poland), pp. 27479.

Time schedule
2006

- Study and work on theoretical concepts;

- Collecting statistical data and policy documentsnir local and regional
governments; mapping civic organisations, assariati formal and informal
groups in selected cities

2006 — 2008

- Field work in selected Slovak cities (conductingemiews with decision
makers, urban planners, members of ethnic minsyitiereign incomers and
investors, representatives of civic organisatiets.,);

- Quantitative surveys;

- Monitoring media reporting on immigrants, foreigsieiothers”

- Organisation of 2 conferences

2009
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- Final report and publication;

- Dissemination of the research results

Activities

In addition to conducting research project, sevesaminars, workshops and two
conferences will be organised by the research teame: for ethnologists, urban
anthropologists and sociologists, and one intelglisary conference for experts from
various disciplines (mainly social scientists, urlpanners, policy makers and NGOSs).
Special seminar on urban anthropology with the $ocn diversity will be offered to
doctoral candidates in the fields of history arfthetogy (or other social sciences).
Research team will closely cooperate with partrerthe Czech Republic and other
Central European countries on establishment of URBEhe Centre of Ethnological
Research of Central European City (an internatiowed-profit organisation) and co-

organise events related to the topic of the SUS priject.

PUBLICATIONS AND PLANNING September 2005 - March 2007

Dissemination September 2005 — September 2006:

Publications

BITUSIKOVA, Alexandra. 2006. Post-Socialist City ahe Way to Diversity. In:
DiverCities. Belgium: ENGIME, in print.

DARULOVA, Jolana. 2005. Stereotypy azmeny sociofgsnej skupiny mesta
(obchodnici, remeselnici, Zivnostnici v meste BandBystrica v rokoch 1918 aZz
podnes). [Stereotypes and changes of socio-profeasyroups in Banska Bystrica.]

In: Bogdan Kloch a Andrzej Stawarz (eds.): Tozsamspol€no-kulturowa miasta
posdtindustrialnego w Europe srodkovej. Rybnik-Vavga 2005, pp. 69 — 76. ISBN
83-918215-4-4

CHORVAT, Ivan. 2006. Rodinné vahy, vazby a perspektivy na pozadi procesu
modernizacie. [Family relations, ties and perspestin the reflection of modernization
processes.] In: Hamplova, D., Salamounova, P., Sawda G. (eds.): Zivotni cyklus.
Sociologické a demografické perspektivy. Sociatkgi Ustav Akademie &d Ceské
republiky, Prague, pp.8-21.
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CHORVAT, Ivan. 2006. K niektorym aspektom rodovépdstupu k vychove deti
a pracam v domacnosti. [To some aspects of gemgeoach to children’s upbringing.]
Sociolégia 36, No 1, pp. 31 — 48.

KOSTIALOVA, Katarina. 2005. Zmena postavenia vyljaprofesijnej skupiny v
urbadnnom prostredi ,Nostalgia v oblakoch pary“.af8s changes of a professional
group in urban environment.] In: Stawarz, A. — KoBh (eds.): TozsamoéSpoleczno-
kulturowa miasta postindustrialnego w Europie Sovddj. Warszawa: Polskie
towarzystwo etnologii miasta, pp. 77 — 83 ISBN 88215-4-4

LUTHER, Daniel. 2005. Procesy diverzifikhcie mestst centra Bratislavy
(etnologické charakteristiky priestoru). [Processédgliversification of the Bratislava
city centre.] In: Bogdan Kloch a Andrzej Stawarzdq9: Tozsam& spoleczno-
kutturowa miasta postindustrialnego w EuropBrodkowej. Rybnik-Warszawa:
Muzeum w Rybniku, Polskie Towarzystwo Etnologii Mtia 2005, pp. 23 — 35. ISBN
83-918215-4-4

Participation in Conferences:

DARULOVA, Jolana. 2005. Tozsamb3Spoleczno-kulturowa miasta postindustrialnego
w Europie Srodkowej. [Socio-cultural identity in Rostindustrial Central European
City.]

Polskie towarzystwo etnologii miasta. Rybnik, Pola20-21 October 2005.

DARULOVA, Jolana. 2006. Kulttrny dialdg (spakensky Zivot mladeZe po roku 1989
v Banskej Bystrici). [Cultural Dialogue. Post-198@cial life of youth in Banska
Bystrica.] Conference: Miejsca biesiadne. [Urbari&loSpaces.] University of Lodz,
Department of anthropology, Poland, 30 May 2006Jur2e 2006.

KOSTIALOVA, Katarina. 2005. Medzinarodna vedeckanfeencia: Tozsameés
spoleczno-kulturowa miasta postindustrialnego woli# Srodkowej. [Socio-cultural
identity in a Postindustrial Central European (itiolskie towarzystwo etnologii
miasta. Rybnik, Poland, 20 — 21 October 2005.

KOSTIALOVA, Katarina. 2006. Komunikaé miesta profesijnych skupin (Mesto ako
prostriedok identifikacie stavovskej prisluSnosfiPlaces of communication among
professional groups.]  Conference: Miejsca biesadflUrban Social Spaces.]

University of Lodz, Deprtment of anthropology, Ruda 30 May 2006 — 2. June 2006.

LUTHER, Daniel. 2005. Medzindrodna vedecka konfel@nTozsamas spoleczno-
kulturowa miasta postindustrialnego w Europie Sovadj. [Socio-Cultural Identity in a
Postindustrial Central European City.] Polskie tmyatwo etnologii miasta, Rybnik,
Poland, 20 — 21 October 2005.

Research Projects
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LUTHER, Daniel. 2006. Vyvin diverzity v procesochiamsforméacie Bratislavy.
(Podmienky k otvorenému a vedomostnému mestu). gldewment of Diversity in the
Transformation Processes in Bratislava: Conditionsgan Open and Knowledge-Based
City.]

Other activites

Research Institute of Matej Bel University in BaasBystrica and the Institute of
Ethnology of the Slovak Academy of Sciences in Blava signed an agreement about
collaboration during the SUS.DIV project in reséaend doctoral training (2 January

2006).

Consultative meetings with other SUSDIV partners

Alexandra Bitusikova and IDEA, Brussels-based ctiaaay and a SUSDIV partner —
meeting on joint activities on 8 May 2006, Brussels

Alexandra Bitusikova and Prof. Arie de Ruijter ddd Selma van Londen — meeting at
Tilburg University on 15 June 2006, Tilburg, NL

Publications in progress (planned for publishing beore March 2007 in SUS.DIV
Working Papers No 1, 2006)

BITUSIKOVA, Alexandra — LUTHER, Daniel. Etnologickéspekty socialnej a
kultarnej diversity. [Ethnological aspects of sd@ad cultural diversity.]

DARULOVA, Jolana. Narodné stratégie k problematikeersity. [National strategies
related to the problems of diversity.]

CHORVAT, Ivan. Diverzita a problémy diverzifikaciesocialnych vedach. [Diversity
and problems of diversification in social scientes.

KOSTIALOVA, Katarina. Diverzita v rozvojovych pragmoch miest. [Diversity in the
development plans of Slovak cities.]

OCENASOVA - STRBOVA, Slavomira. Diverzita v edukem procese na
Slovensku. [Diversity in education in Slovakia.]

Conferences planned before March 2007
ConferencéMigration — emmigration — diversity”’9-10 November 2006, Bratislava
- conference co-organised by Research Institutdlatej Bel University in Banska

Bystrica (SUS.DIV research team) and the InstitafeEthnology of the Slovak
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Academy of Sciences in Bratislava (research teara pfoject “Differentiation as a

Factor of Identity Forming”); conference proceeding be published in January 2007.

Time schedule of research activities
September 2005 — September 2006:

literature analysis;

collection of statistical data;

preparing individual research projects and worlondhypothesis;

analysing media articles;

analysing legislation in relation to diversity, magon, immigration and

citizenship

October 2006 — October 2007:

in-depth studies — case studies in selected @fi®ratislava, Banska Bystrica
and Zvolen (conducting face-to-face interviews;tipgrant observation; data
analysis)

Participating actively in the international confece on diversity in Amsterdam
(July 2007)

Publishing Working Papers 2, 2007
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Core theme 3: Glocalisation and governance in amnrlbian context

Research ProjectQultural Diversity and Urban Issues

Research Institute: Le Centre Interdisciplinaireurpda recherché comparative en

sciences socials, Paris

Research team: Dr. Marie-Cécile Naves, Dr. Davicekdd (CIR, Paris), Dr. Brigitte

Beauzamy

E-mail addresses:

m.naves@iccr-international.grd.alcaud@iccr-international.qrg

b.beauzamy@iccr-international.org

Objectives

(a) analysing the concept of citizenship in theamrlzontext, taking the interactions
between inner cities and suburbs into accountligbifg political actions implemented

by the state, local authorities and non profit aigations to manage or encourage
governance, (c) comparing the French cities witheotEuropean cases (with an
emphasis on the French case and to implement aarathye perspective with other

European countries), (d) specifying some policypnemendations

Theoretical proposal

1) What do we mean by “sustainable developmentifelfocus on socio-economic and
socio-cultural aspects of it, it notably refersttie promotion “cultural diversity” in the
French context? Take French history and law, bs #he influence of Europe into
account.

2) The specificy of France, in a European context:

- Urban issues and the challenge of cultural dityeend very closely intertwined. The
educational system and the economic field areasp much concerned,

- Although the problem was raised as early as énl®70s, it has been a priority of the

political agenda for only 15 years (for severabmes which should be explain);
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- Towards a base for comparability (using sociatajieconomic and law indicators);
the influence of the anglo-saxon and North Europeadels.

3) Describe top-down and bottom-up actions:

- Law and state incitements (influence of Europe);

- Issues of: cultural territory, maintaining thespalive, create a local identity on old
and new bases;

- Getting citizens involved;

- Good practices and collective representations experiences of inhabitants at the
local field: governance is closely linked to thepiementation of good practices;

- Good practices in companies (especially inteomati companies).

Methodology

- Extended case analysis

- Surveys, literature policy documents

- Focus groups and interviews with local actoraééded)

- Work with some local authorities, such as thg ot Senart, the city of Marne-la-
vallee, the Mairie de Paris, local offices for sb@ffairs, the Universities of Marne-la-
vallee, Paris 13 and Paris 12,and 2 organisatioasaging and acting for cultural
diversity.

- Use the field work done for former projects théRCcarried out on racial

discrimination, multiculturalism and urban cultudsvelopment.

More concretely

Conferences could deal with the following topics:

1) School and education;

2) Economic sector (how do things have gone simee recent anti-discrimination
laws?; good practices of diversity);

3) Social housing and neighbourhood management;

4) Perceptions of security;

5) Integration and multicultural management (foample: focus on local mix cultural
events);

6) Focus on other cities in France (smaller citiEsgnch comparative aspects;

Page 59 of 83



SUS.DIV strategic paper research task 2.2

7) Political participation (citizenship);

8) Gender and culture.

Participants

Mix between the different stakeholders (acadenpesple who work for local public
authorities in the suburbs, and non-profit orgaiosa, perhaps also people from the
private sector).

It could be interesting that conferences take pllternatively in all the institutions
involved (notably suburban universities and loagdlc authorities).

Each year, we could invite foreign partners toipguate.

Description of the research field

European metropolises are both nodal points antkplavhere social links are the less
tight, because of individualism, exclusion and emale. Regional discrepancies are one
of the French specificities, notably the gap betwRaris, not only with the regions, but
also with its suburbs. In France, public and meliaourses talk euphemistically about
‘ youth violence’ - and never about immigrant ousfim violence. In order to fight
against delinquency, marginalisation and the fgetihinsecurity in general, authorities
have implemented ‘ urban policies’ for a dozen gedrspecific ministry has even been
created. The results of such policies are muchcizetd, as recent riots in French
suburbs showed. They firstly aimed at improvingntegration’, especially in the
economic field and neglected many aspects of sgbuich as the issue of cultural
difference. The role of local non-profit organisais must be on the contrary brought to
light. The actors are closer to the population mmplement more concrete and efficient
actions, notably towards the youth and women. Theye succeeded in creating social
links, for example through solidarity networks hetfield of education, sports, family
support and so on. Besides, the question of uratetstg the collective representations
and experiences of the inhabitants and the waysvhith they experience their

relationship to their city as an integral part loé turban environment is crucial (as was
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demonstrated in SERPENTRION, a research projeceaiat studying the issues at
stake in the * cultural territory’ that constitutéee “ Low Country” (North of France,
Belgium and parts of the Netherlands). It helpsausthnding how citizens situate
themselves in this particular environment and tleage of meanings that this
environment has for them. What influence does #msironment have on cultural
identity, ways of life, and local citizenship?

Key publications of members of the CIR

Elise Feron,“The Emergence of French regions as Political Acteithin the European
Union” (avec Emmanuel Brillet), in William M. Laffey and Michael Narodoslawsky
(eds.), Regional Sustainable Development in Europe: Thell@hge of Multi-Level
Cooperative GovernanceOslo & Prague, ProSus & Nakladatelstvi a vyddsate

litomyslskeho seminare Praha, 2003, pp.48-68.

Communications

« Transnational protest and nation-based democmacithe challenge of anti-
globalisation movements »ECPR General Conference, Marburg, Section 10:
Extremism and Democracy, 18-21 September 2003.

« Violent strategies of ethno-regionalist movemeantgVestern Europe,»>ECPR Joint
Sessions of Workshops, Edinburgh, Workshop "Bugda Party Family: Comparing
Regionalist Parties", 28 March - 2 April, 2003.

! Description of the projects carried out by the CIRdealing with the topic:
- RAXEN: survey of anti-discrimination and anti-racist anigations and disposals in France.
Documentary and empirical research (data baseged®carried out for the EUMC.

- XENOPHORB survey of racism and racial discrimination in el schools and companies; and research
on the influence of radical right discourses onnmatieam parties and media. Documentary and emipirica
research (formal and informal interviews, focusup® discourse analyses). PCDR project.

- REGIONET: provide an integrated approach to support thdementation of sustainable development
in regions across Europe. The four specific objestigee: the “cross-fertilisation” of sustainability
research and the establishment of regional pattipe;sthe (improved) integration of sustainabilggues

in the regional development plans put forward te #U structural funds; an understanding of the
relationship between the implementation of regimaltainable development and issues of regional and
multi-level governance; and an integrated frameworkevaluating regional sustainable development at
the European, the national and the regional leWé&lsse objectives the project will achieve through th
organisation of four workshops. Three of the wodghwill be medium in size (40 participants), the
fourth and last one will be larger (100 particignt

PCRD project.

- PEACE-COM: survey of the influence of the European building sbme community conflicts in
Europe. Documentary work and interviews of politieglders and organisations. PCRD project.

Page 61 of 83



SUS.DIV strategic paper research task 2.2

« Regional Governance and transborder regions in Nem Europe » Workshop on
Northern European Politics, Simon Fraser Universiancouver, Canada, 3 Mars
2003.

« Premises for “regional governance” in Northern Ey® — French regions as a case
study», Workshop on “Local Government and Public PolMgking in Belgium and
the Franco-Belgian Border”, Université de Victor@glombie Britannique, Canada, 28
février 2003.

“French regions as relevant policy actrsWorkshop on “Regional Sustainable
Development - Strategies for Effective Multi-Lev&overnance”, Lillehammer,
Norway, 29-31 January 2003.

“Euroregions as political actors : The cross-Chahrieuroregion as a case study”
UACES 329 Annual Conference and"7Research Conference, Queen’s University
Belfast, Northern Ireland, 2*4September 2002.

“Governance and the Internationalisation of resealalstitutional Innovation, Culture
and Agency in the Framework of Competition and @eratiorf, Congrés de
I'’Association Européenne de Sociologie, Helsinkpl&nde, 29 Aolt - 4 Septembre
2001.

Brigitte Beauzamy:
Symbolic violence against immigrants in France”,DELANTY, Gerard and Helena
FLAM, Immigrants and violengé.ondon (in press 2006).

Marie-Cécile Naves:

Book (as a co-editor):
1. La mondialisation comme concept opératpiRaris, L’Harmattan, 2001 (with
Charles Patou)

(«The Uses of ‘Globalisation’ in Political and SaldDiscourses »)
Journal articles:

«La mondialisation: un terme équivoque pour defitégaet des discours multiples »,

Ecogest. Revue d'économie et de gestidri2, june 2002, p. 5-12
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(« Which are the Discourses on Globalisation? »)

«Multiculturalism and Anti-racism in France. Frondeblogy to Socio-political
Realities», Actes of the ENGIME seminar of the Enrico Mattei Foundation,
may 2003

«Mondialisation et fin de [I'histoire: quelques ékms du débat francais
contemporain », Actes du séminaire de I'Associatiernationale de Science
Politique (AISP), septembre 2002

(« Globalisation and the ‘End of History » debateBrance »)

Presentations

In France:

« Des discriminations ethniques et religieuseséaole en France », Seminar of the

French Embassy in Denmai®5 april 2005
(« Ethnic and Religious Discrimination in Frenath8ols »)
« La lutte contre le racisme et les discriminatioasiales, en France et en Europe,
depuis les années 1980 : état des lieux et pergpect, Seminar CIRParis, 25 march
2004
(« The Fight Against Racism and Racial Discrimimatin France and in Europe
since the 1980s »)
« European Identity at the Crossroads betweenddiizip and Democracy. In Search of

a European Public Sphere », ECPR (European Cowrfi@nPolitical Research)
ConferencelEP of Bordeaux, 28 september 2002

Abroad:
« Institutional Racism in France », 37th World C@ass of the International Institute of

Sociology Panel: « Racism and Xenophobia: a European [Dlem,
Stockholm, 7 july 2005

« Multiculturalism and Anti-racism in France. Froihdeology to Socio-political
Realities », Third ENGIME WorkshopSocial Dynamics and Conflicts in Multi
Cultural Cities in Europe, Milan, 22 march 2003

Time schedule
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- Organise between one and two conferences a yelae £IR (or in the offices of the
local authorities involved in our project of cordaces). Start in Fall 2007.
- Dissemination through 3 to 4 articles during pineject, and one book at the end of the

project.

Publications and presentations 2005-2006

Chapters of collective books

«'Mirror effects’ and Trivialization of Radical Rij Discourses in French Media Today »,
in Fabian Virchow (ed.)Media and the Far Right in Contemporary Europe:
Theoretical Considerations and Case Studszslin, 2006

Nation, école et multiculturalisme. Analyse comgades cas frangais et danoidm,
FERON Elise (dir.),Enjeux contemporains de la nation en France et au
Danemark Lille, Presses de Septentrion, 2007
(« Nation, School and Multiculturalism. Comparatiknalysis of the French and
Danish Cases »)

«Suburban Riots in France in Fall 2005: Media Cager and Quarrels of
Interpretation »,in KAMALI Masoud, Tile to be definedUpsala (Sweden),
2006 (with Brigitte Beauzamy)

«From Anti-Racism to Anti-Discrimination in Francéhe Impulse of Europe »n
FLAM Helena (ed.)New Perspectives on Xenophobia in Eutdperlin, 2007
(with Brigitte Beauzamy)

Journal articles:

«Les ‘études culturelles'Qultural Studies) pour penser le multiculturalisme en France
depuis le début des années 199@®eyue MEI (Médiation et Informatigni®
24, 2007
(« How Can Cultural Studies Help Work on Multieutlism since the Early
1990s ? »)

Presentations
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In France:

«French Debates on Multiculturalism», Seminar «Dd@&asdtural Diversity Hinder
European Integration ? » at the French Senates,Rariter 2006

« Interpréter ‘I'apres-guerre froide’: du discowsavant au discours médiatique et
politique. Comparaison France-Etats-Unis » (« Hownterpret the Post Cold-
War Period ? Scientific, Media and Political Discses »), Conference of the

French Association of Sociology, 5 september 2006

Abroad
« Discourses and Debates on Urban Policies in Rreigburban Areas since the

1980s », Seminar of the International Comparatiemt& for Research in the

Social Sciences/ienna, 15 september 20Q6ter-reg project)

« Sustainable Development and Urban Issues: abwait‘Not in my Backyard’

Syndrome », Seminar Patras (Grege28&)may 200Inter-reg project)
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Annex 4. Core Theme 4: Glocalisation, TransnationaMigration and
Citizenship

ResearchProject 1:Glocalisation and Citizenship

ResearchersDr. Selma van Londen, prof. dr. Arie de Ruijter.

Institute and affiliation: Faculty of Social and Behavioural Sciences, Trijpu
University

E-mail addresse8.M.vanLonden@uvt.nhriederuijter@uvt.nl

Objectives

(a) analysing the concept of citizenship in a disoay Europe (b) analysing identity
constructions among several groups of ‘transnationgrants in Europe, (c) specifying
policy recommendations with respect to migrants @tidenship.

Methodology
Extended case analysis, supported by secondargtistdt data, literature and policy
documents in the context of a longitudinal compaeadesign.

Description of the research field

The existence of transnational ties are seen by adwsinistrators and policy-makers as
a hindrance to integration in the host society asguch a danger for social cohesion.
Several people, esp. politicians are of the opirf@at maintaining these ties migrants
and their descendants are not fully committed ® ribw country and culture. They
remain oriented towards another reference groupcaitdre resulting in multiple ties,
loyalties, interests and identities. However, idgns not a zero sum game. There is no
inevitable need to choose between state unity aodgnition of cultural diversity. Of
course a sense of identification with and belondm@ group with shared values and
practices is important for individuals. But eacldiindual can and do identity with
many different groups on the basis of differentecia such as gender, language,
religion, life style, politics, age, locality, cdtnship and so on. As a consequence this is

an element of choice: individuals can choose whiatify to give to one membership
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over another in different contexts. Fears thatifigrants do not ‘assimilate’ they will
fragment the nation are unfounded. In some cowtsach as France, ‘assimilation’,
then ‘integration’ had long been political injuranis. But since the late 1990s,
alternative models of cultural diversity have enegrg

The integration issue plays an important role endiscussion on granting citizenship to
persons, esp. migrants. According to its preserdning, citizenship is primarily the
judicial binding element of a national communityy, which territory, culture and
identity come together. As it originated in a woolidseparate and divided nation-states,
we may rightly ask whether national citizenshipanes the same function in a world
where the bonds that link people and groups tramscetional boundaries due to
globalisation.

According to its present meaning, citizenship isnarily the binding element of a
national community. National citizenship draws bdames between states. It is thus
one of the most powerful exclusion instruments af time. State boundaries exclude
unwelcome individuals. The resulting reservationceftain privileges and rights to a
select few leads to unequal opportunities and thequality in the world In global
perspective, citizenship is a powerful instrumeifiit social closure, shielding the
prosperous states from the migrant poor.

National citizenship also draws boundaries withates, namely between citizens and
foreigners. “Every state claims to be the statend for, a particular bounded citizenry,
usually conceived of as a nation” (Brubaker 1992By linking citizenship rights to a
specific national-cultural identity, the institutioof national citizenship leads to a
situation in which not every resident of a state hacess to full citizenship and the
corresponding rightd It is thus one of the most powerful exclusiortimsients of our
time. State boundaries exclude unwelcome indiviludhe resulting reservation of
certain privileges and rights to a select few lesmlsinequal opportunities and thus

inequality in the world. As Brubaker (1992: x) aegu “In global perspective,

2 Another relevant question is whether such priekegre perhaps acquired. While fostering inequality
among people within the same state (or world) mayjust, forcing a group to make resources that it
has acquired over time accessible to members frgside that group may be even unfair.

® This statement does not refer to people who aaugrtti the law reside illegally in a particular stat
Proponents and opponents engage in heated debaigstlae rights of these so-called illegal aliensh

as healthcare and education, but this article edm¢saddress that discussion. It deals instead tlih
different statuses for people who have been acdeqtentarily by a given state.
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citizenship is a powerful instrument of social clos shielding the prosperous states
from the migrant poor”.

In many cases the practice of withholding certégits from legal residents of a state
has ceased. This is because the nation-statenligée imiddle of a transnational field of
influence, where a struggle is taking place foivitiial human rights instead of rights
that are based on the nation. According to Soy$884), the group that receives
citizenship rights is being increasingly expandedntlude non-citizens or individuals
who are not full-fledged citizens. The state isstslowly accepting responsibility for all
those who reside within its territory.

The question then arises as to why formal citizgnghnonetheless not granted. Social
rights are extended to non-citizens much more \e#sdn political rights. One probable
factor is that, through the state, political aspect quite closely tied to the existence of
the nation. The ever-powerful influence of the lipktween political community and
national culture surfaces here —granting politiogihts to non-nationals endangers the
nation itself.

So, national citizenship does not meet the requergmof a solution for the social
integration problem in multicultural society. Itroeot achieve its objective, bringing
about social integration by means of a shared i®ylthecause it is based on an obsolete,
static picture of culture. In the current world which cultural meanings rapidly
transcend borders, in which people can simply traweanother area and maintain
simultaneous transnational contacts, cultural hamedy is an illusion, while the
creation of diverse cultural identities is a fathe perspective of national citizenship
does not fit in with the practical diversity and ltiple connections of a multicultural
society.

Post-national citizenship is often mentioned asahernative (a.0. Geoghegan 1994,
Donald 1996) . In the post-national view, anyoneowRsides legally for a certain
period of time within the territory of a state attdes there legally is granted equal
rights. Possessing such rights and having theegkldtities does not necessitate a certain
cultural identity. Nor does such a person needdiorg to a certain territory; being
there is all that matters. This separation of ggimd culture can lead to equality before

the law and greater acceptance of different idestit
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A principal difference from national citizenshiptigt, in the post-national definition of
citizenship, the interest and survival of the stte not the first priority. Instead, the
interests and means for survival of every perstratad within the territory of the state
are looked after, regardless of individual identijor are predefined categories of
aliens excluded. In a state that applies a postmaltcitizenship principle, everyone is,
in a certain sense, a stranger to everyone else.

Post-national citizenship however leads to othebl@ms. A multicultural state with a
post-national citizenship will face the issue ofrgitince: who shall be accepted as new
members and who makes the decisions? The trand$ibam national to post-national
citizenship shifts the problem in some respectidiienalising state citizenship does
not eliminate the state’s boundaries. Within theesteveryone may have equal rights,
but group formation, which involves exclusion oftiers’ is once again inevitable. Even
an ideally organized multicultural society hastesgaoundaries.

Still, post-national citizenship aims to accomplisbre than merely shift the problems.
First, it ensures greater acceptance and equalitgllf citizens within a state. Second, it
provides reasons for granting or excluding peopbenfpost-national citizenship. The
application of national citizenship leads the ‘othie obtain a specific identity, even an
anti-identity, since this is compared to the idgntf the group that accepts but also
excludes. If one individual is accepted becaus&tod he or she is, another will be
excluded for the same reason. The idea of postmedticitizenship supports an entirely
different principle. Acceptance or exclusion is dzsnot on identity, whereby the
‘other’ is mainly reduced to the status of aliemstead, post-national justice entails that
the other is especially a fellow world citizen, éaf us’. From this perspective, none of
us is a stranger, or we are all strangers, whicbusts to the same thing.

In any case, the fact of diversity means that thveenit view of citizenship, with its
homogenizing objective, must be brought up for ussoon. We need another attitude
towards citizenship. And the objective of the dsgian about this new citizenship
should not be to realize a unity in society — byangeof advocating shared standards
and values, common goals, brotherhood - and to BHwatizens focus on this unity,
but to organize plurality, to coordinate ways obliteg with differences in positions and
convictions (Van Gunsteren 1992; 1998). After aimeone can only learn to accept

and value (if he wants) difference if he startbéocopen minded for the open ends in his
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own identity. Then, a post-national citizenship Idobe the cement of a multicultural
society, in which the presence of diversity is atjurecognised. In such a vision,
culture is not a system of fixed codes, but an ioitptontract with respect for diversity.
As a matter of fact, far from national ideologi@aid abstract policies, the issue of
“living together” everyday is perhaps the main peot. The main challenge is to fight
against daily physical, verbal, but also symbolmence, and against rivalries between
cultural or religious groups, as mechanisms andgsses of identity building deal with

power, including hidden power, on different scales.
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Bos (Dir. General Ministery of Internal Affairs)K. Richelle ( European Commision),
Members of Parliament, high level administratord aesearchers)

Arie de Ruijter, Key-noteTrust as Condition for Corporate Social Responisibin a
Multicultural Context, CORE Conference. The Potential of CSR to suppogt th
Implementation of the EU Lisbon Strategy (suppoigdthe European Commission,
FP6) , 22-23 June 2006, Milan, Italy.

Arie de Ruijter, Chair of the International Confece on “Facing Social
Transformations in the 21Century (The interlinkages between Inequalityr&lism
and Environment), organized and sponsored by #thddlands National Commission
for UNESCO, The Research School CERES (the Nethés) and SUS.DIV. ), 29-30
June 2006, Utrecht, the Netherlands (participants prof. prof. Wallerstein (Yale
un.), prof. Friedman (L’ecole des Hautes EtudeSeiences Sociales, Paris), J. Pronk
(former Minister of International Development, amtly head of the special UN
mission in Darfur), prof. A. Hall (London School d&conomics), Dr. R. de Vos
(Director General Ministery of Foreign Affairs)).

Co
nsultative Meetings with other SUS.DIV. Partners

Selma van Londen and Arie de Ruijter (Kick-off MegtSUS.DIV.), 7-11 sept. 2005,
Milan

Arie de Ruijter and IDEA (Daphne Reymen and Rolideel on Data and Indicators),
2 february 2006, Tilburg

Selma van Londen and Arie de Ruijter (Meeting of tBxecutive Committee), 18
february 2006, Brussels

Selma van Londen and Arie de Ruijter with AlexandBitusikova: 15 June 2006,
Tilburg, the Netherlands

Selma van Londen and Arie de Ruijter, monthly mmegtifrom sept. 2005 ‘till august
2006 with Peter Leisink c.s. and Hans Siebersanscerning the ‘Dutch research
projects’.

Future Activities
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2007: refining conceptual and theoretical framewank citizenship and cultural
diversity; drafting, discussing and publishing papeon migration, citizenship,
governance and sustainability.

2008: international seminar with invited researshen migration and international

development cooperation in the context of Europeaities and politics.
2009: drafting, discussing and publishing articles.
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Research Project 2: Transnational Networks and Minaty Issue:
Roma Migration in Glocalising World

Researches Dr. Zdenek Uherek, Dr. Renata Weinerova, Petrde¢kova (PhD.

student), Jana Grohmannova (PhD. student)

Affiliation: Institute of Ethnology of the Academy of Sciencéthe Czech Republic

Objectives

(a) analyse Roma migration flows after 1989, thiearckgrounds and theoretical
reflections; (b) analyse subsequent Roma networkatiyities in source areas and areas
of destination, describe their labour and busireswities; (c) analyse their adjustment
strategies and their ability to integrate themseivo both global and local structures;
(d) analyze shifts of their identity, changes ddithway of life, opinions and attitudes;
(e) analyse impact of current Roma migration aiéigito the discourse on “ the Roma

European minority” and the Roma nation buildinggasses.

Methodology
Extended case analysis, supported by participasgrehtion, migration biographies and
life histories, visual documents, statistical dateass media records, literature and

policy documents.

Description of the research field

After 1989 the Roma migration became an importdw@npmenon of enlarged Europe.
The prevalent Roma migratory flows took directiconfi East to WestThe first
migrational bridges started to be formed from tlakBn countries. In 1990 large-scale
migration began from Bulgaria and Romania. Noneiel this was not exclusively
Roma migration, but a multiethnic migrational strestimulated by both economic and
political reasons. While a part of this stream lyeldlalike labour migration, another part
were refugees, or asylum-seekers, and still anddthsinessmen. The percentage of the
Roma is hard to quantify in the non-asylum panpanticular, for the statistical data do
not specify the Roma. The Roma are, like all theepotmmigrants, characterised by the

country whose nationality they have.
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According to Elena Marushiakova, Vesselin Popov aficklla Decheva, 60,000 —
62,000 people a year left Bulgaria between 1992 19488, a part of whom chose the
strategy of permanent migration, the other of terapomigration. The Roma used both
variants. The mentioned authors point out the tlaat already in the early 1990s some
Roma families were able to create effective busimetworks connecting a source and
a target country and taking advantage of the largee difference of the goods, work
and services in Western Europe and in the BalkBins.gradually increasing affluence
of some families, who originally considered thegtrcountries principally as a place to
purchase and sell goods, enabled these familiebtton adequate housing in the target
countries and permanently move a part of their fjarthiere. Parts of the Bulgarian
families Kaldarasha, for instance, settled this waelgium and also expanded their
business activities into other Benelux countries] &to Germany and Scandinavia.
The Bulgarian Roma scholars claim that there areadl several thousands of them
living in Belgium (Marushiakova-Popov-Decheva 2Q04)

Being refugees and seeking asylum in the econoigaire developed countries have
been typical for the Roma since the early 1990& Members of poorer Roma classes
have also used this migration strategy, but ndyuoaly by those who had the knowledge
of how to apply for asylum and had the means taldbe to emigrate.

The most notorious as asylum seekers were the RmmaRomania, that is to say the
country with the highest absolute number of RomBurope. According to census data,
there are 409,723 Roma living in Romania, whileebagn an estimate it is 1.8 million
(Minorities in Southeast Europe: 2001). The Ron@nfrRomania sought asylum in
Great Britain already in 1990, but the largesturflof Roma asylum seekers was
recorded in the early 1990s in Germany. In 1992luasywas sought here by
approximately 100,000 Romanian and almost 32,00@&Bian citizens, a large part of
whom were Rom&.The total number of asylum seekers in Germany9@2lreached
440,000, which was more than a fourfold increasagasnst 1988 (then the number of
the asylum-seekers in Germany was approximatelyODOV.

The German government solved the situation thenddgorting the Roma back to
Romania and by changing the legislation, whichuhdified the Roma from Romania and

Bulgaria among the asylum seekers. Simultaneotiséy,German government tried to

4 Among them were, however, also Bulgarian Turksethdic Romanians and Bulgarians who claimed
to be Roma.
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solve the situation by releasing funds, which woalw the situation to be moved
beyond German borders. In 1992 they gave Romaniamion dollars for the
reintegration of the Roma in the source areas. Tinéviay 1993, Poland was given 76
million dollars, which were to help improve the ttyaof border surveillance and improve
the refugee care on the Polish territory (Barar841339). The Roma from Romania were
seeking asylum also in the Czech Republic alreadp®0.

The states of the former Yugoslavia are specific ftbe fact that extensive
predominantly labour migrations into Western Eurameurred there already before
1989. Mostly the non-Roma participated in them.sTinend has remained unchanged
even after 1989. Dragoljub Ackdvin the textMigration by Roma from the former
Yugoslavia(1994) shows that in comparison with the otheromatities of the former
Yugoslavia, the Roma can be categorised not onlpemple who relatively weakly
participate in migration abroad but also as peoyh® showed a rather lower social
mobility even within the former Yugoslavia. Howey#re migration potential started to
increase already in the 1980s, and this trend moed also in the 1990s, including the
attempts to obtain asylum abroad (Acko2004).

In 1991 also about 1,000 Roma migrated from Polan8weden. The wave of anti-
Roma violence was directly connected with theiratepe abroad. This was a reaction
to a mass attack against the Roma in the Polish Miawa.

A more massive migration of the Roma to Westerrogeifrom Slovakia and the Czech
Republic comes relatively late. A group of Roméatreely low in numbers, left Bohemia
for Canada in 1996 (supposedly about a hundred Rdkfter approximately half a year
in Canada, the members of this group were visijetthé staff of the television programme
Na vlastni @i (With One’s Own Eyes) prepared by the televisi@tian Nova, broadcast
in the Czech Republic, which shot a report withnthdn it, the Roma families
demonstrated how much their living standard hadrawvgd and invited other Roma to
follow them. At the end of the summer and the haigip of the autumn 1997, a migration
wave began. Approximately 1,500 Roma from the CzBepublic left for Canada
between 7th August and 8th October 1997 and theadfwas not stopped until the
introduction of the visa duty on the part of then@dian government. The Czech Roma
sought asylum also in Great Britain, the Nethesaanad Belgium (Uherek 2004).

Page 76 of 83



SUS.DIV strategic paper research task 2.2

The first migrational wave from Slovakia arrivedWestern Europe in 1997. This was
almost exclusively asylum migration. The target oy was first of all Great Britain
and after it other countries, such as the NethddaBelgium and Finland. However, in
August 1998 visa duty was introduced for SlovakyaGreat Britain, consecutively it
was introduced by Ireland, in July 1999 by Finlamtl Norway, followed by Denmark
(the representatives of some states, for instdre€&inns or Belgians, cancelled the visa
duty and then introduced it again) (Weinerova 20®inhce 2000, the Roma from
Slovakia have also been seeking asylum on a massaie in the Czech Republic.
Whereas there were only 13 applications submitielPB9, there were 723 in 2000, the
number of asylum seekers dropped to 389 in 200d,the year 2002 registered an
increase to 843 again. The highest number of agtics was submitted in 2003, when
990 Slovak citizens sought asylum in the Czech Bépt Thus the Czech Republic
was paradoxically simultaneously a source and getacountry of Roma asylum
seeker$.
The stream of the Roma asylum seekers to WestempEurom the Czech Republic
and Slovakia was diminished after the accessiomabieve countries to the European
Union.
Nevertheless, the migrational movement still exastly less visible, labelled either an
economic or labour migration. According to Britastatistic that was announced in
November 2004, 8395 Slovakian citizens have gotan Britain since 1st of May till
the end of September. A considerable part of thave lbeen probably the Roma. Some
of them are from the village of Bystrany for instar{CTK 2005).
Following the data submitted the subsequent tasgs:a
1. To specify targets of Roma migrations (not onlyestdbut also regions and seats).
2. To characterize migration streams: What type ofratign are we facing up? In
the case temporary migration, what type of transiess are we following?
3. To identify types of sociability of Roma in targebuntries (to describe the
adjustment processes, the processes of the inclasio the separation, etc.). Is it
possible to describe these processes in terms adpsulation, fragmentation,

heterogenisation, localisation, individualisation?

®> The source of data: Ministry of Interiof the Czech Republic.
® Almost all of Roma inhabitants in the Czech Rejuuate either immigrants from Slovakia after 1945 o
their descendants.
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4. To describe the influence of Roma migration to gbeial cohesion in source and
target countries.

5. To describe the influence of migratory movementshi® kin relations in Roma
families.

6. To record transfer of the new migrational expergefitom the targets of migration
to the source countries, experience of transndtfanalies and kin groups etc. To
describe the changes in power relations, publiaiopi media reactions and how
such migration influence the distribution of righabligations and positions.

7. Torecord signs of social exclusion and socialusidn in Roma communities.

8. To monitor and interpret the role of non-governmgrgovernmental, private and
international institutions in the Roma migratiomgesses.

9. To describe the new Roma identity building processe

10. To describe successful examples of cohesive soielging.

The focus groups are Roma from the Eastern Euadfes, all from the Czech Republic
and Slovakia. The most common target countries dedme Great Britain, countries of
Benelux, Germany, Canada.

Time Schedule

2006 — 2008

Field enquiries and work on theoretical concepésning and consultation activities;
2006 field in Slovakia and United Kingdom; 2007Idien the Czech Republic and
Canada; 2008 field in Benelux states etc.

2009 —Final report

Key-publications
Guy W. — Uherek Z. — Weinerova R. 2004 (ed®yma Migration in Europe: Case
studies Munster, LIT Verlag

Uherek Z. 2005: Ethnic Studies, the Theme of Barderd the Application of Barth's
Approach to Roma in the Czech Republic. In: Uhetek Grill J. (eds)Fieldwork and
Local CommunitiesPraha, Institute of Ethnology: 2-20.
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Uherek Z. 2004: Use of social science research aration policy in the Czech
Republic. International Social Science JournalF9 — March. Blackwell Publishing /
UNESCO: 101-113.

Uherek Z. 2003: Some aspects of transformation gzses in the Czech Republic.
International migration and integration of foreigne International Journal on
European Culture42, Minster, LIT Verlag : 87-101.
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Ackovi¢ D. 2004: Migration by Roma from former Yugoslavia. Guy W. — Uherek Z.
— Weinerova R. 2004 (edsiRoma Migration in Europe: Case studiddiinster, LIT
Verlag: 143-155.

Barany Z. 1994: Living on the Edge: The East Euamp®&oma in Postcommunist
Politics and SocietieSlavic Reviewvol. 53, No. 2: 321-344.

CTK 2005: Already 300 Roma people left Bystrany aveht to the Great Britain to
look for a job. Bystrany (Eastern Slovakia), 92@05.Romano vodiNo. 1.

Marushiakova E. — Popov V. — Decheva M. 2004: Tlypsies in Bulgaria and their
Migrations. In: Guy W. — Uherek Z. — Weinerova Bdg):Roma Migration in Europe:
Case studiesMunster, LIT Verlag: 135-142.

Minorities in Southeast Europe. Roma of Roma&tial: Center for Documentation in
Europe—Southeast Europe (CEDIME - SE). In:
http://www.greekhelsinki.gr/pdf/cedime-se-romanigra.doqlast visit: may 2005).

Uherek Z. 2004: The Czech Republic and Roma Mignatifter 1989. In: Guy W. —
Uherek Z. — Weinerova R. (ed$foma Migration in Europe: Case studiddinster,
LIT Verlag: 71-100.

Publications and planning September 2005 — March 20
Publications
Uherek, Z.. Roma Migrations from Slovakia in then@xt of European Migration

Streams. The text has been accepted for publichtiaghe Czech Sociological Review.

Research activities
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Following our research project we are mapping ¢ most important Czech and
Slovakian Roma migrational destinations with themtion to describe their integration
to the new context.

In accord with our former proposal, we contactedanimers of Roma community in the
Canadian Toronto. We encouraged one member of dh@nanity the write up an
autobiographical account (approximately 42 standaades), the first basis for our
further analysis. Zdenek Uherek and Petra Holeckoade Czech proofs and now the
text is translating to English. The first field emy in Canada is planned for August
2006.

At the same time we contacted the Roma communitiylasen and mapped out their
migration links. The strongest one leads to Bratliarthe UK. Following this link we
started to study the pre-migration activities ofgmbial migrants, decision processes,
learning English activities etc. The transfer oé tbhosen families will take place
probably on July 2006. The transfer and the fitsps in the new environment will be
observed by our co-worker Martina Kadanikova. Shi eollect the field data in
Bradford during July 2006.

The both examples provide us with material for ibgstmigration theories and
hypothesis validity for these specific examplegdesally the theory of human capital

seems to us quite useful.

Following activities

In 2007 we would like to continue our field engsiand to publish:

1. Biographical accounts
2. Case studies from Bradford and Toronto
3. Analysis of these case studies in wider contexthefpresent-day migrations in

the glocalised society.

We are planning to publish the above mentionedstexthe series Prague Occasional
Papers in Ethnology (publisher: Institute of Etlngy of the Czech Academy of
Sciences).

The texts will specify targets of Roma migrationst(only states but also regions and

seats). We would like also to characterize migratimeams: What type of migration are
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we facing up? In the case temporary migration, wigpe of transitoriness are we
following? Then we are planning to identify typek smciability of Roma in target
countries (to describe the adjustment processespribcesses of the inclusion and the
separation, etc.) and to describe these processederms of encapsulation,
fragmentation, heterogenisation, localisation, vidlialization. We are also going to
record transfer of the new migrational experiermoenfthe targets of migration to the
source countries, experience of transnational famiand kin groups etc. and to
describe the changes in power relations, publiaiopi media reactions and how such
migration influence the distribution of rights, m@altions and positions. The building of
the new Roma identity building processes will bextitmed too.

The focus groups are Roma from the Eastern Euadtes, all from the Czech Republic
and Slovakia. The most common target countries dedm Great Britain, countries of
Benelux, Germany, Canada.

The field scope for the Roma migrations will berthextended to other destination in

the Western Europe.
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Research Project 3:ldentity and citizenship of Slovak transnational
migrants in Brussels

Researcher:Dr. Alexandra Bitusikova

Affiliation: Research Institute of Matej Bel University, MaBgl University, Cesta k
amfiteatru 1, 974 01 Banska Bystrica, Slovakia,aknalexandra.bitusikova@umb.sk;
contact address 2: European University Associattue d’Egmont 13, 1000 Brussels,
Belgium, e-mail: alexandra.bitusikova@eua.be

Objectives
To analyseidentity construction amongslovak transnational migrants working in

European institutions in Brussels

Methodology

Case analysis; in-depths interviews; participarseoation; life histories; literature.

Research locality: Brussels

Description of the research field

One of the characteristic features of European ttasn especially their large urban
areas, is increasing cultural, ethnic, religious] aocial diversity due to globalisation
and European integration. This growing diversitgrpotes the rise of multiple and ever
changing identities. Consequently identity condtamchas become an important issue
in studying the impact of European integration ghabalisation, both in “old” and
“new” EU countries. These countries still suffesrfr mutual distrust due to historically
different political background and experience.

Post-socialist countries of Central and Easterropgirthat have joined the European
Union with a burden of complex history and colleetmemories have been confronted
with a struggle between remaking their nationalntdes and integration in the
European Union. With an opportunity of free movettizens of these countries face

new challenges of multicultural Europe that diffésm the Europe they come from.
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What impact does this experience have on theittiiies? Identities change in time and
space and are influenced by knowledge, life expedeand relations with the “others”.
The research will address questions of multiplentities of Slovak transnational
migrants working in Brussels.

Migration produces plural, multiple identities, lalgo contested identities. New identities, which
result from migration or regular mobility and afeaged in and by different places, can be
unstable and unsettled. They are not located ithome and do not have fixed roots, which can
sometimes lead to identity crisis when one doe&mmtv where s/he belongs. It is easier today
for a migrant or mobile worker to keep a closetimlawith his or her home country and to
establish or keep social, cultural, economic, icelg or political relationships that transcend
geographic, cultural and political boundaries. peam residents and workers in Brussels do not
feel any pressures of assimilation (unlike in sather European cities) and can keep their own
national or other identity or enjoy multiple idéies. Many Central Eastern European newcomers
who work in Brussels live the life style of the nbwy of their origin being in daily contact with
their families or friends “at home” and travelliegery weekend to their home countries

In this research project migration from new EU membtates (esp. Slovakia) and their
identification with diversity in * old’ Europe wilbe the main objective..

The research project aims to identify forces, wintlaence identity construction among new
residents and workers from Slovakia in Brusselseddhe new experience of living abroad in a

diverse society have a strong impact on their iiokes®
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